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In every relationship,
it’s the people that count

Globally networked –
anchored regionally

Key indicators

Steiermärkische Sparkasse Group as at 31 December 2005
Balance sheet (EUR m)
Total assets
Loans and advances to customers
Own securities
Amounts owed to customers
whereof: savings accounts
whereof: other liabilities
Debt evidenced by certificates

2005
11,079
8,016
1,156
6,392
4,721
1,671
1,218

2004
9,805
7,138
1,066
5,728
4,331
1,398
926

132
73
62

107
63
38

Financial ratios
Return on equity before taxes
Return on equity after taxes
Cost/income ratio

14.8%
12.4%
63%

11.2%
7.9%
66%

Resources
Average number of staff
Branches and regional centres

1,790
172

1,732
168

Income statement (EUR m)
Operating profit
POA
Consolidated profit for the year
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Interview with Gerhard Fabisch, Franz Kerber and Georg Bucher

For Steiermärkische Sparkasse, 2005 was a very good year. What
factors do you believe contributed to this success?
The business climate was very favourable for Austrian banks as a
whole during 2005. Stock market sentiment was positive, and the
Vienna Stock Exchange in particular achieved record highs. The
level of economic activity was satisfactory, and the lowering in the
rate of corporate income tax helped us reduce costs. Our staff
showed great commitment in taking full advantage of these
favourable conditions, so that our performance with respect to our
main sales targets was very successful. Our acquisition of the
Hartberg and Knittelfeld Sparkassen in Austria and our increased
investment in the bank in Croatia also contributed significantly to
our good results.
For retail customers, 2005 was all about retirement savings: most
Austrians are well aware of the fact that the state pension will not in
future be enough. How has Steiermärkische Sparkasse benefited from
this development?
We have made pensions planning a core feature of our financial
advisory service and regularly remind our customers of the need
to accumulate private savings. Steiermärkische Sparkasse aims to
be a partner for life to its customers – for the whole of their
financial lives – and gladly takes on the responsibility of helping
people maintain their standard of living after they retire. In
practice, this means that we emphasise our insurance products
and securities expertise in order to enable them to build wealth in
the long term. Capital savings plans have been particularly
popular of late: these are long-term regular savings plans, which
build up capital by investing in selected securities in order to fund
retirement benefits later.
The year 2005 also brought positive results in terms of corporate
banking. What was your focus here, and what are your plans for the
coming year?
We posted good results in a very competitive environment and
managed to keep a good balance between growth, income and risk.
We have introduced a new risk-adjusted pricing system, which
makes it easy for us to set prices fairly and transparently. We have
streamlined the back-office processes for loans, improving the
security, speed and quality of our lending service. This means, not
least, even shorter processing times for loan agreements. In the
coming year we shall be placing increased emphasis on the growth

of local SMEs, and on offering more alternative means of financing
capital investment, such as leasing, which can be more easily
tailored to our customers needs.
Steiermärkische Sparkasse is the savings bank for South Eastern
Europe. What milestones did you set in 2005?
We have developed a clear strategy for our expanded domestic
market, and we intend to take full advantage of the chances offered
by the new Europe of the Regions for the benefit both of our
customers and of Steiermärkische Sparkasse itself. We define our
domestic market now as including the countries of former
Yugoslavia. We have strengthened our already solid market position
in Croatia by increasing our interest in Erste & Steiermärkische
Bank d.d. from 35 to 44 percent, and have achieved very pleasing,
above-average growth of 45 percent in our leasing subsidiary. As
pioneers in the Serbian leasing market, we currently rank among the
top three. We have formed a leasing subsidiary in in Montenegro to
open up that market. The leasing subsidiaries of Kärntner
Sparkasse, Immorent and Steiermärkische Sparkasse in Slovenia
have been merged to capture the benefits of long-term synergies.
Our bank and leasing subsidiaries are more than just financial
investments, as they allow us to develop an active role on the
ground. Our customers in these countries can expect the same level
of professionalism, service and quality from Steiermärkische
Sparkasse as they would at home.
What will be more important in the future – Austrian or international
business?
It is not a matter of “more important”, but rather a question of how
we can best manage both to the benefit of our customers. We
need a permanently strong presence in the Austrian market in
order to be able to exploit the openings in the new markets.
International business and the new markets now contribute around
30 percent of our total earnings, and this could reach 50 percent
in the medium term.
Steiermärkische Sparkasse appeared with a completely new image in
2005, adopting the blue and red logo of the Sparkassen Group. What were
the reasons behind this decision?
The new logo identifies us much more clearly as part of the
Sparkassen Group, so we stand to benefit more from region-wide
marketing campaigns, to which we make sizeable financial
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contributions. Europe-wide surveys of the most trustworthy brands
reveal time and again that Sparkasse is one of the most reliable
financial brands. The red Sparkasse s is used from Northern Germany
to Southern Croatia and from Lake Constance to the Black Sea, which
shows how important the brand is for our House too.
What part do the staff play in Steiermärkische Sparkasse’s success?
Our staff are vital to our success. During discussions leading to the
formulation of our new mission statement, we identified some
important guiding principles that underpin our vision of becoming the
undisputed No. 1 in Southern Austria. Discussions with our staff at
all levels in the Bank were very open: our corporate culture has been
reinforced by the adoption of an employee charter, which embodies
principles for everyday dealings with each other, our customers and
our shareholders. These principles were agreed on jointly. Clearly
communicating these aims and basic principles has, among other
things, been a major factor in our staff’s excellent sales performance,
which has noticeably improved Steiermärkische Sparkasse Group’s
earnings. Our overall performance ranks us among the strongest
regional banks in German-speaking Europe – an achievement that
makes us exceedingly proud.
Steiermärkische Sparkasse is a Bank with a proud tradition that
reaches back that more than 180 years. What makes it different from
other banks today?
In its mission statement, Steiermärkische Sparkasse describes
itself as “competent, on the spot and Styrian”. With a total of 172
branches and regional centres, we are very close to our customers
and know them especially well. This enables us be flexible in our
response to customers’ needs, so that we can offer them suitably
customised financial solutions. The quality of these solutions and
our speed in implementing our decisions are particular advantages
of our Bank. The size of our organisation means we have experts
we can consult on a wide range of financial topics. Whether you
are looking to finance a project, build a house or save for
retirement, Steiermärkische Sparkasse is a reliable provider of
specialist services.
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We also set ourselves apart from our competitors in terms of corporate
sponsoring. Even our original charter, written in 1825, states that is one
of Steiermärkische Sparkasse’s roles to support social, cultural and
scientific projects. We use a major part of our dividends to actively
support appropriate charities and projects. For example, we sponsor
Hospizverein Steiermark, Haus der Barmherzigkeit, various Caritas
projects, the Graz opera and its Karl-Franzens University. Our involvement
goes well beyond that of the usual promotional activities.
The Sparkassen Group headed by Erste Bank ranks among the most
successful financial service providers in Central Europe, serving more than
15 million customers. What is Steiermärkische Sparkasse’s role in this?
We provide our customers with swift and uncomplicated service in all
countries where Erste Bank and Sparkassen Group are to be found. We
can make decisions quickly. Steiermärkische Sparkasse, the largest of
the Provincial Sparkassen, intends to continue to expand its product
range and improve service quality in cooperation with Erste Bank. Our
contribution is our detailed familiarity with local markets and our
customers’ needs. Our close connections to Erste Bank and the
Sparkassen family, Central Europe’s most successful retail banking
group, give our customers the security of a 100% guarantee that their
savings are safe with us. The Bank’s participation in the Austrian
Sparkassen’s cross-guarantee system is added evidence of the
closeness of this involvement.
Finally, a question about the future: what plans do you have for the Group,
or, putting it differently: where do you see Steiermärkische Sparkasse in
five years’ time?
As a savings bank, we have set ourselves some very ambitious targets.
We want to raise our market share in Styria to more than 30 percent, to
have more than 500,000 customers in the Province and to achieve a
return on equity in excess of 15 percent. In South Eastern Europe our
aim is to have leasing and banking subsidiaries in all the countries of
former Yugoslavia, and we are aiming for a leading position in these
markets as well. Finally, we intend to be the most attractive employer in
the Styrian financial sector, offering our staff good working conditions
and a share in our success.
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Steiermärkische Sparkasse
Management Bodies
MANAGEMENT BOARD

STATE COMMISSIONERS

GERHARD FABISCH
Chairman

INGRID KOINER
MANFRED LIND

FRANZ KERBER
GEORG BUCHER

SUPERVISORY BOARD

REPORT OF THE SUPERVISORY BOARD

MICHAEL MAYER-RIECKH
Chairman

ALOIS SUNDL
(from 5 July 2005)

PETER SCHACHNER-BLAZIZEK
First deputy chairman

WERNER TESSMAR-PFOHL
(from 5 July 2005)

GUNTER GRISS
Second deputy chairman

ANDREAS TREICHL
GEORG WINCKLER

JOSEF BINDER
KARL-HEINZ FEIL
(until 5 July 2005)

DELEGATED BY THE WORKS COUNCIL:

WERNER HEINZL
(until 5 July 2005)

FREDERICK ROBERTSON
Works Council Chairman

GUIDO HELD

RUDOLF WALLIS
First deputy works council chairman

FRANZ HOCHSTRASSER
MATTHIAS KONRAD
(from 5 July 2005)

MICHAEL FISCHER
Second deputy works council chairman

The Supervisory Board has fulfilled its responsibilities, as set
out in the relevant statutory provisions. It has received regular
reports from the Management Board on the state and progress
of the affairs of Steiermärkische Bank und Sparkassen
Aktiengesellschaft, and on significant business transactions.
The accounts and records, the annual financial statements and
the operating review, together with the consolidated financial
statements and consolidated operating review have been
audited by the Austrian Savings Banks Audit Association and
given an unqualified report.
The Supervisory Board endorses the Management Board's
proposed distribution of profits, approves the annual financial
statements, which are thereby adopted in accordance with
section 125(2) Austrian Companies Act (AktG) and takes notice
of the operating review, together with the consolidated financial
statements and the consolidated operating review.
The Supervisory Board thank the Management Board and the
staff for their successful work in 2005.

KARLHEINZ BAUER

Graz, 29 March 2006

GERALD JAKUM

The Supervisory Board
Michael Mayer-Rieckh
Chairman

DIETER MANDL
WERNER REIMELT
(until 22 June 2005)

VOLKER WETSCHNIG
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Highlights of 2005
January

February

March

Croatia: Steiermärkische Sparkasse raises
stake in Erste & Steiermärkische Bank.

Steiermärkische Sparkasse: a large, womenfriendly and family-friendly organisation

The new mission statement is forged.

Visit of Croatia’s President Ivo Sanader at
one of our “check in! South Eastern Europe”
meetings

A new image: Steiermärkischen Sparkasse’s
new logo thoroughly at home on the trams
in Graz

Tennis star Thomas Muster in top form at
the s Tennis Masters sponsored
by Steiermärkische Sparkasse in Seiersberg
in August 2005. ❯
❮ Steiermärkischen Sparkasse’s
Management Board at the “check in! South
Eastern Europe” event, with Croatian
President Ivo Sanader, Croatian Deputy Prime
Minister Damir Polančec and Franz Fischler

Living our responsibilities:
support for Hospizverein Steiermark

April

Sparkassen Award 2004:
First place for Steiermärkische Sparkasse

The Rathaus branch in Graz opened for
business on 20 June.

May

June

Steiermärkische Sparkasse Annual Report 2005

July

Collective agreement: new salary scheme
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August

September

Steiermärkische Sparkasse: new look,
new logo

Acquisition of Sparkasse Hartberg-Vorau

As part of the “Erste Bank Sparkasse running” initiative, every year we sponsor the most
important running events in Styria.

Periodical Wirtschaftsnachrichten Süd
honoured Steiermärkische Sparkasse with its
Advertisement of the Year Award. This
coveted prize is awarded for exemplary
creativity and effectiveness in the execution
of succesful market communication.

s BeratungsCenter opened in Graz Am
Sparkassenplatz.

October

Our awards in 2005
Fonds Gesundes Österreich:
Quality seal for Health in the Workplace
Österreichischer Dachfonds-Award:
First place for TOP-Fonds II “Der Flexible”, best fund of funds over a 1-year period
Wirtschaftsnachrichten Süd’s Advertisement of the Year Award – 2005:
First place for “We’re no angels.”
Women-friendly and family-friendly organisation:
Third place in large organisations category

Acquisition of Sparkasse Knittelfeld

Opening after renovation: Kapfenberg-ece

November

December
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Our vision.
Our values.
Our goal.
Let’s reach the top together
OUR VISION:

Pledge and commitment
OUR VALUES:

Of course independent
OUR GOAL:

Enthusiastic clients will make
Steiermärkische Sparkasse Number One in
southern Austria, and one of the leading
banks in South East Europe.

We ensure that your success has a future:
– competent
– localised
– Steiermärkische Sparkasse

Independence ensures our success, and
our success ensures independence.

Our goal is to reach the top together and
enjoy successes as a team. Visionary
prospects anchored in real foundations. We
have successfully risen to the challenges
posed by the dynamic economic performance
of recent decades. Targeted strategic
concepts have ensured that we have
successfully mastered increasing
globalisation, political developments in our
extended South Eastern European home
market and the most recent EU accessions.
Every single employee’s contribution is vital if
we are to inspire and maintain customer
enthusiasm. We will continue to serve our
customers and business partners with our
special brand of dedication in the future.

We smooth the path of your success –
whether as a private individual, a business
or an employee. The central purpose of all
our activity is to make the people who trust
in Steiermärkische Sparkasse successful.
Competent: we are proud of the competence
that Steiermärkische Sparkasse’s staff bring
to their jobs. We need their skills and
expertise to survive in the marketplace, and
we never stop encouraging their professional
development.
Localised: we want our branches to be close
to our Styrian customers and we take
decisions rapidly, and on the spot.
Steiermärkische Sparkasse: The Province of
Styria is our home and our marketplace. Our
roots go deep. From our base here we work
with the Sparkassen family, the most
successful retail banking group in South
Eastern Europe.

This is more than a game of words:
we see our independence as an enormous
competitive advantage and the bedrock on
which Steiermärkische Sparkasse’s
continuing success will be built.
Independence enables us to make
decisions that affect customers swiftly,
without long detours.
Our customers pick Steiermärkische
Sparkasse as partner because we can
stand on our own feet and act locally.
And independence gives our staff a
decided competitive edge.
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Accountability
As Styria’s leading bank we accept
responsibility for the people and businesses
in our region.
Trust
Private and commercial clients rely on our
financial services know-how.
Guarantee
Continuity since 1825 and close
cooperation with Central Europe's most
successful retail banking group, the Savings
Banks, provide security and absolute
deposit guarantee.
Customisation
Targeted staff promotion and tailored
solutions for our clients secure optimal growth
for individuals and businesses.
Reliability
Open and honest communication warrants that
our word counts.
Turning courage into opportunity
Courage and an open mind for ideas and
developments open up new opportunities for
our clients and staff members.
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Corporate social responsibility:
the Sparkassen idea

Acting for the common good for over 180 years

In every relationship, it’s the people that count

In 1825 a group of visionary and conscientious individuals known as
the “association of philanthropists” founded Steiermärkische
Sparkasse. Public benefit was their primary goal from the start. These
new savings banks were intended to be benevolent institutions,
providing society with increased security and brighter prospects. More
specifically, those individuals whose social status had hitherto denied
them banking services were to be given access to them – particularly
to savings products and small loans. Over the long term, this proved
to be a major contribution to social harmony and the development of
a less divided society. To this day, our business activities not only aim
to create material wealth but also to support social values and the
common good. We are adding value for society as a whole at a time
when ever dwindling public sector budgets mean that social
improvement would no longer function without us. Today too, our
charter mandates us to work for the well-being and the continuing
prosperity of the society in which we do business. As a member of
the Sparkassen family, the concept of the public good has been with
us since our earliest beginnings, something that distinguishes us
from other financial institutions, which – to the rallying call of
“Corporate Social Responsibility” – are urgently seeking for definitions
of their corporate and social obligations.

We fulfil our duty to society through a network of long-term
partnerships. The projects called into life benefit the people in our
region. It is a part of our corporate philosophy to invest a portion of
our profits in local projects. Our partnership with Hospizverein
Steiermark is a good and important example of this principle.
Steiermärkische Sparkasse accompanies people throughout their
financial lives and helps them make provisions for the future. In this
way our outlook is very close to that of the hospice, which offers care
and human sympathy to terminally ill patients and their friends and
relatives. The Sparkasse slogan, “In every relationship, it’s the people
that count” could also have been written to describe the hospice’s
endeavours. In this partnership, the hospice receives funding for
training and equipment, and support from Steiermärkische
Sparkasse’s health coordinators. In addition to the obvious social
service perspective, this important project is marked by a high level of
personal involvement on the part of our staff. We have also been
closely partnered with the Haus der Barmherzigkeit in Graz, a
Steiermärkisch Sparkasse foundation, for more than 100 years. This
institution was founded with our help in 1898, and is steeped in
tradition. It provides care and attention, personal safety and domestic
help to a highly professional standard for the aged and elderly.

Steiermärkische Sparkasse Annual Report 2005
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Art and the art of living – part of our regional identity

Sponsoring sport to promote physical exercise

Steiermärkische Sparkasse is a business with one of the richest
traditions in Styria, and Graz’s cultural life lies very close to our hearts.
After all, our headquarters have been in Graz for more than 180 years.
Which is why we have long-standing partnerships with two of the most
renowned cultural institutions in Graz: the Graz Opera House and the
Styrian State Museum Joanneum. Even in Mozart’s times – whose
anniversary we celebrate this year – the opera house was a hive of
cultural activity. The Joanneum, founded in 1811, and therefore the
oldest museum in Austria, also looks back on a long and eventful
past. For many years, we have also been closely linked with another
form of typically Styrian culture: Styrian wine, one of the Province’s
most successful exports. We have always supported and believed in
this tradition. There are a number of parallels between
Steiermärkische Sparkasse and the Styrian wine growers: for example,
the unconditional commitment to quality and customer service and a
strong attachment to our Styrian homeland. In 2005, the 17th
International Mountain & Adventure Film Festival in Graz showed a
totally different kind of culture, with adventure films documenting
people’s extraordinary outdoor feats. The festival, which was made
possible by the support of Steiermärkische Sparkasse, is one of the
most renowned events of its kind in Europe.

As a successful Styrian company, we have long been committed to
promoting sport in our region. We support top professional and
non-professional sportsmen and women and regard ourselves as a
sponsor of sport in general within Styria. We see this as part of
our duty as a company, especially as sport promotes activity –
action instead of reaction – and physical exercise and encourages
personal development within our society. Under the “Erste Bank
Sparkasse running” initiative, it has become a tradition for us to
sponsor the five major running events in Styria. Our sponsorship
of the Styrian Football Association is aimed at promoting health
and physical awareness in all age groups. At Steiermärkische
Sparkasse’s s Tennis Masters, a series of international stars such
as Thomas Muster and Goran Ivanisevic met on Centre Court in
front of thousands of fans again this year, further contributing to
the first-class reputation of this Austrian tennis highlight. Public
and media interest in Austrian ice hockey has also increased
rapidly over the last few years, bringing record numbers of visitors
to the ice rinks again and again. By sponsoring the Graz 99ers
professional ice hockey team, we hope to use people’s enthusiasm
for this exciting, fast-paced sport to motivate as many people as
possible to take part in sports themselves.
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Profile
General information
The Steiermärkische Sparkasse Group, with close connections to
Styria and its people for more than 180 years and total assets of
EUR 11.1bn, is the largest bank in Styria and the largest financial
institution in Southern Austria. Our Group gains its competitive edge
by successfully combining a regional focus and closeness to the
customer on the one hand and professionalism and large size on the
other. Approximately 1,800 well-trained and highly motivated staff
work to ensure customer satisfaction in our 172 branches and
regional centres.

2005 – A successful year for Steiermärkische Sparkasse
For Steiermärkische Sparkasse, last year was marked by a positive
overall business performance and a number of special highlights. The
acquisition of Hartberg-Vorau Sparkasse and Stadt Knittelfeld
Sparkasse further strengthened our position as a leading regional
bank. We adopted the Austrian Sparkassen Group logo, thus
demonstrating more clearly our affiliation with the most trustworthy
bank brand in Austria. We continued our successful expansion into
South Eastern Europe, by increasing our stake in Erste &
Steiermärkische Bank d.d., Croatia, and by forming a leasing company
in Montenegro. We also gave our customers pleasant surprises by
constructing the largest and most modern bank branch in Southern
Austria in the Rathaus (town hall) in Graz and an attractive, high-tech
branch in Kapfenberg in the Mürz valley. The s BeratungsCenter
(advice centre) on Sparkassenplatz in Graz was built in the record
time of barely four months. In this architecturally distinguished
building, staff provide some 17,000 customers with comprehensive
financial advice.

Market opportunities exploited in all three business areas
In 2005, Steiermärkische Sparkasse made excellent use of the
market opportunities in all three of its business areas, namely retail,
commercial and international customers. Our 172 branches and
regional centres in Styria combined with a strong commercial
presence in Croatia, Slovenia and Serbia and Montenegro through our
subsidiaries makes us, even in international terms, a significant and
successful regional bank. As a member of the Austrian Sparkassen
Group, our guiding principles are security, reliability and a strong
regional identification with Styria and South Eastern Europe. Our
market share in Styria, where we reported strong growth in 2005 in
our foreign markets, is around 30%.

A much-decorated employer
At Steiermärkische Sparkasse, combining career and family life is
more than just a catch phrase: it is demonstrably lived in practice.
Since last year, the written guarantees form part of our mission
statement and our staff charter. The awards we have won in a number
of competitions testify to the level of success with which it has been
implemented. In 2005, we achieved third place in the Austria-wide
competition for the most women-friendly and family-friendly
organisation, in the large enterprise category. The key deciding factors
were our large portfolio of part-time working opportunities, the
extended maternity leave options, a high level of support for returning
parents, equal training opportunities for both sexes and our
comprehensive health management plan. Our efforts in this respect
were also commended by the Healthy Austria Foundation, which
awarded us their seal of approval for our promotion of health in the
workplace.

New salaries and careers scheme
A new salaries and careers scheme was introduced last year across
the entire Sparkassen Group under the motto “more security and
more opportunities”. The new pay scheme has been in effect since 1
January 2005 and awards recognition for employee performance and
motivation, additional qualifications gained and professional
experience. At the same time, starting salaries were raised and final
salaries were tapered. This replaces the old principle of seniority,
which no longer corresponds to the requirements of today’s business
world or to employees’ working lives, with an attractive system of
rewards. The resulting increased importance of performance reviews
will place even heavier demands on managers’ skills. Performance
reviews have become an important tool in the effort to assess a fair
salary for each individual employee. The new approach to maternity
leave means that combining family and career will be even easier in
the future. Supporting its employees in the right way gives
Steiermärkische Sparkasse a decisive competitive advantage and
secures its financial success and hence its independence.

Steiermärkische Sparkasse Annual Report 2005
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Proactive risk management and favourable risk position

Launch of centralised electronic archiving

Our risk management activities are determined largely by the
continuing development of the groupwide risk control and
management system and by preparations for Basel II. One focus is on
completing the introduction throughout the Bank of the various rating
schemes for commercial and retail customer lending. In risk
management and control, our main focus is on implementing a risk
capacity model and on introducing comprehensive risk reporting at
Group level.

In 2005 a start was made on a central electronic archive for
documentation of bank transfers, savings and securities business,
which until now has been administered on paper in the individual
branches. A central, electronic archive serving all the Group’s
branches is scheduled for completion by mid 2007. It will archive and
administer what is currently estimated as a total of nine million
documents electronically. The strategic transfer of administrative
activities out of the branches will make additional time available with
which to ensure that our customers receive the highest possible
levels of personal service and advice.

The risk position as such is generally favourable. In line with our
business strategy, our main exposure is to credit risks. The
cornerstones of credit risk management are on the one hand
selective lending policies, because we accept only calculated risks,
and on the other hand the sophisticated methods, developed over
many years, for recognising the early warning signs of impending
default. The rules for loan loss reserves are strict, and provisions for
non-performing loans under Basel II of roughly 80% are required,
before taking the value of any securities into account.
Steiermärkische Sparkasse’s total loan portfolio shows a good spread
of industries and size bands. Market risk is of lesser importance: the
only major exposure is to interest rate risk. The risks associated with
our expansion outside Austria are very easily monitored. For the
management of operational risk, Steiermärkische Sparkasse is
participating in the Sparkassen Group’s s secure project, with the aim
of identifying risks in the internal systems and processes in order to
introduce appropriate monitoring and control measures.

Security for our customers
Responsibility for an effective system of security management that is
adhered to in practice and protects both customers and staff is one
of the most important objectives for Steiermärkische Sparkasse to
achieve. In 2005 we invested more than EUR 1 million in technical
security measures for our branches alone. Since the autumn of last
year the relevant brochures have been available in all our branches,
explaining to our customers the proper procedures for dealing with
bank cards and cash.

Digital signature
Since May 2005 Steiermärkische Sparkasse has been licensed by
a.trust as a registration authority and can activate the digital
signature on bank cards. The digital signature enables the customer
to use the bank card for telebanking, e-commerce, e-government and
as a citizen card for Austria. The mobile registration unit – at present
unique in Austria – makes it possible for Steiermärkischen Sparkasse
customers to activate their digital signature in the Liezen, Leibnitz,
Weiz, Leoben und Graz Rathaus branches.

Internet platforms
The year 2005 was the best internet year for Steiermärkische
Sparkasse to date. The number of visitors to each of the Bank’s six
sites reached new record levels. Some 1.3 million people visited our
website last year for information about current offers. Our free
newsletter service with its wide range of topics is also increasingly
popular: in 2005 a total of 120,000 newsletters on such subjects as
securities, currencies, coins, GO! GründerCenter (business incubator)
and s Bausparen (home loan savings) were sent out.
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Profile
Economic trends
Economic climate

Balance sheet growth

While economic developments in the eurozone as a whole were rather
subdued in 2005 due to stagnating domestic demand and high
energy prices, there was an upturn in economic activity in Austria
fuelled by increased demand from abroad. Economic growth for 2005
of 1.9% was above the European Union average of 1.7%. Central and
Eastern Europe were the fastest growing areas within Europe, with
growth of between 4% and 5%. International stock markets generally
performed well in 2005. Continued euphoria about Eastern Europe
and outstanding results from Austrian companies fuelled a 50.6% rise
in the ATX, putting the Vienna Stock Exchange among the very best
performers in Europe once again. Against a background of rising
private pension saving, the amount of money private households are
investing has increased dramatically.

Steiermärkische Sparkasse’s balance sheet totals at 31 December
2005 amounted to EUR 11.1bn, which was 13% higher than the
previous year’s total of EUR 9.8bn. On the assets side, lending was
up 12.3% to EUR 8.0bn, while loans to retail customers rose by 12%
and those to commercial customers by 6%. On the liabilities side,
customer deposits saw an increase of 11.6% to EUR 6.4bn, EUR
4.7bn of which were savings deposits.

During 2005, Steiermärkische Sparkasse used the market
opportunities afforded by this economic climate to its advantage, thus
continuing the Group’s record of success. It further strengthened its
presence in the markets of South Eastern Europe, positioning itself
as the leading savings bank in the area. It increased its stake in
Erste & Steiermärkische Bank d.d., Croatia, (ESB) from 35% to
almost 44% and formed a movable property leasing company s
Leasing d.o.o. in Montenegro in the autumn. Steiermärkische
Sparkasse also increased its market share in Austria and continued
to pursue its growth course with the acquisition of the Hartberg-Vorau
and Knittelfeld Sparkassen. Its growth strategy has enabled
Steiermärkische Sparkasse to boost the number of its customers by
100,000 in only two years, and it now advises 430,000 satisfied
customers in Styria alone.
Steiermärkische Sparkasse has achieved remarkable growth in
Austria and South Eastern Europe over the last few years and in
2005 continued the trend. But it has never lost sight of its goal:
sustainable increases in profitability. The Bank once again posted
substantial increases in all key balance sheet and earnings
indicators, ranking it among Austria’s leading financial institutions.

The bulk of assets and liabilities is traditionally contributed by the
parent company, Steiermärkische Sparkasse, which accounted for
EUR 9.5bn of the total in 2005. EUR 1bn came from Bankhaus
Krentscker & Co. AG, and EUR 0.5bn and EUR 0.4bn from the
Hartberg-Vorau and Knittelfeld Sparkassen respectively.

Balance sheet growth
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Security and stability are the overriding concerns at Steiermärkische
Sparkasse; this is reflected in the steady growth of capital and
reserves, which totalled EUR 736m at balance sheet date.

Earnings growth
Steiermärkische Sparkasse also improved all its earnings indicators
again, positioning itself among the top-ranking Austrian banks. Operating
profit climbed by 24% to EUR 132m. Profit from ordinary activities (POA)
was also lifted by 16%, to EUR 73m.
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Operating profit

Return on investment (ROE)
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Steiermärkische Sparkasse’s profitability measures also improved.
The cost/income ratio (CIR) was successfully reduced from 66% in 2004
to 63%. The Bank has quadrupled its return on equity (ROE) over the last
four years. It rose from 7.9% to 12.4% in the last 12 months alone,
which is well above average for the Austrian banking industry.
This excellent performance is the result of the Group’s expansion, its
enhanced cost efficiency and its systematic approach to risk
management.
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Outlook
Steiermärkische Sparkasse will continue to pursue its successful
course in 2006. Basing itself on its core market in Styria, it will
continue to focus more heavily on South Eastern Europe, its extended
home market, in order to further strengthen its position as the
leading savings bank in South Eastern Europe and to profit from
these markets. In the course of their gradual integration, the
countries of former Yugoslavia offer great potential for financial
services and assured growth over the next 15 years. These markets
offer excellent chances to exporters and good opportunities for direct
investment for small and medium-sized Styrian enterprises,
Steiermärkische Sparkasse’s main target groups. Annual growth rates
of 15–20% can be expected in the lending and leasing businesses.
On the retail customer side, a growing middle class with rising
incomes are looking for high quality banking products, which will also
generate long-term growth. On the retail side the Bank will in general
concentrate more on securities for private retirement savings, and on
the commercial side it will support small and medium-sized
businesses, particularly in exporting to South Eastern Europe.
Steiermärkische Sparkasse’s Management expects a further
improvement in earnings next year. At the same time, the Bank
continues to be aware of its responsibilities to society and will
continue to make a significant portion of its dividends available for
charitable causes.
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Retail customers
Core competence in retail lending confirmed
Retail lending has shown very high growth rates for many years,
confirming that this is one of Steiermärkische Sparkasse’s core
areas of expertise. While consumer finance was up by 5.5% in 2005,
success was largely attributable to the 14.5% increase in housing
construction loans. The dependable professional consulting services
provided by our property advisers are a guarantee of continuing
success in this area. So are the 31,000 new home loan savings
agreements signed in 2005. The cooperation with financial service
providers, who bring in about 50% of the business, has stood the
test of time.

Growth of retail lending
(%)
20 (%)
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Securities: high demand for investment funds and
strong performance
At the end of the year some EUR 3.2bn was invested in 46,200
accounts through Steiermärkische Sparkasse. Total annual income from
securities business climbed 20% in 2005. Steiermärkische Sparkasse
did particularly well with its investment funds. The Bank’s own TOPFonds returned between 8% and 34%, garnering international
distinctions. TOP-Funds II “Der Flexible” for example took first place as
the best fund of funds over a 1-year period. Around 70% more capital
was invested in investment funds in 2005 than in 2004, and the total
volume of deposits in this area alone totalled approximately EUR 1.1bn
at 31 December 2005.

New! Private customer services without borders
Since December our retail customers have been receiving banking
services in Croatia, the popular holiday destination, via our partner,
Erste & Steiermärkische Bank. These services include fee-free cash
withdrawals and an emergency cash service.

Electronic Banking – up-to-date and secure
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Our convenient internet banking service offers the best possible
security, based on continuing development of the two transaction
authorisation options, the transaction number (TAN) or the transaction
code (TAC) confirmed via text message.

Cashless payments more and more popular
2005 – The year of retirement savings
About 90% of all Austrians know that they need to make private
provisions for their old age and that they cannot rely on the state
pension alone. Which is why Steiermärkische Sparkasse carried out
more than 50,000 retirement savings consultations in 2005.
Insurance alone, with a total volume of EUR 437m, testifies to the
concern centred on provident savings. With a steady increase in sales
volumes, Steiermärkische Sparkasse was able to post very good
results once again in 2005.

Savings
Despite low interest rates, savings performance was thoroughly
satisfactory. A new product introduced by Steiermärkische Sparkasse
on Weltspartag (world savings day) with the attractive interest rate of
2.5% fixed over two years and a conversion bonus if securities are
then bought was warmly received by customers. By the end of the
year, we had placed a total of EUR 170m of this product, reflecting
the Bank’s high level of expertise in this area.

Despite the prophecies of doom, cashless payments are becoming
more and more popular. In order to provide better protection against
organised card crime, Steiermärkische Sparkasse has introduced the
card “airbag” for all cardholders, a form of insurance against
damages from card misuse. In cooperation with the Austrian Students
Union, the Bank targeted students with a new student package and a
special bank card.

Winning new customers by targeting the young
As advisers to our customers throughout their lives, it is important for
us to approach people when they are young, and to treat them as
valued customers from day one. The chief aim is to encourage young
people to behave responsibly with money, so that they become the
money-conscious customers of tomorrow. A variety of products aimed
at young people and numerous special offers help position
Steiermärkische Sparkasse as a modern and innovative bank. This
broad product portfolio is rounded off with made-for-you leisure
activities from the KNAX Klub for kids and our Spark7 Youth Community.
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Commercial customers
A powerful business partner in the region
Strongly rooted in Styria, Steiermärkische Sparkasse, the largest
regional bank in Southern Austria, understands the needs of its
commercial customers very well. Customised products, a network of
branches throughout the region and the comprehensive expertise of
our staff make us the first port of call in Styria for businesses
looking for finance for traditional capital investments and working
capital, as well as to finance ideas or innovations. Customers in
import-export in need of a reliable business partner, be it for speedy
cross-border payments transactions, unbureaucratic export financing,
forfaiting or confirmed letters of credit, benefit particularly from our
absolute closeness to the customer, quick decision-making and topquality consulting. Steiermärkische Sparkasse has also carved out
an important market position for itself in real estate and project
financing.

International business expertise
Our presence and expertise in our extended home market, coupled
with the size and financial strength of an international banking
institution, make Steiermärkische Sparkasse the partner of choice for
export-oriented small and medium-sized businesses and industrial
enterprises focusing on South Eastern Europe. In order to serve our
customers in this area even better, Steiermärkische Sparkasse has
built up high-level competencies for international business.
Experienced foreign trade advisors and loans, foreign exchange and
payments experts are on hand to advise Austrian commercial
customers on the spot.

currency loans. The Swiss Franc, with 93% of the total, was the
most popular foreign currency.
The volume of lending included in foreign business in 2005 developed
very satisfactorily. Thanks to our activities in Croatia, Slovenia, Serbia
and Montenegro, and in particular to our leasing business in our
extended home market, Steiermärkische Sparkasse increased lending
by EUR 114m, or 63%.

Commercial loans by industry
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Strong growth in loans

Leasing drives growth

With growth of EUR 370m, or 6%, Steiermärkische Sparkasse has
achieved a leading position in the industry in 2005, further
strengthening its strong position in the corporate business sector.
There was an increase of 4.5% for domestic corporate customers,
while the total volume of lending to the public sector was only up by
1.2%. Long-term investment loans contributed 73% of the growth.
This is an impressive reflection of Steiermärkische Sparkasse’s high
level of expertise in project and real estate financing. In 2005,
Steiermärkische Sparkasse’s customised financing solutions were
particularly popular with its core target group, small and mediumsized Styrian businesses, where it further increased its market
share. Growth in foreign currency loans slowed noticeably in
comparison with 2004. Foreign currency lending accounted for
around 38% of the growth in loans in 2005. At 31 December 2005,
around 19% of all commercial lending took the form of foreign

With Basel II in mind, the leasing option is becoming increasingly
attractive to small and medium-sized businesses, as it offers the
opportunity to gear the balance sheet correctly. Steiermärkische
Sparkasse recognised this trend in time and has created a strong
market position for itself and its subsidiary Immorent Süd over the last
few years. With a more than 22% increase in both the number of new
agreements signed and the volume of equipment and vehicle leasing,
Steiermärkische Sparkasse has further strengthened its position in
commercial equipment leasing in 2005.
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International business
South Eastern Europe – our extended home market
Expanding outwards from Styria, our operating range has been
extended over the last few years to include the rapidly developing
region of South Eastern Europe. Steiermärkische Sparkasse sees its
banking and leasing subsidiaries as far more than purely financial
investments. The bank is directly accessible to its customers in this
extended home market and these companies are a significant factor
in creating sustainable added value. With stable and moderate risk
costs, Steiermärkische Sparkasse further strengthened its position in
this region last year, achieving an above average increase in financing
volumes and income in this growth market. International business
brought in around 30% of the Group’s overall results.

s Leasing in South Eastern Europe
New business volumes (EUR m)
Equipment, vehicle and property leasing
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Branches throughout Croatia
In 2005, Steiermärkische Sparkasse increased its stake in Erste &
Steiermärkische Bank d.d. Croatia (ESB) from 35% to 44%. ESB
serves its 600,000 customers from a total of 122 branches across
the country. It is the third largest bank in Croatia and last year
increased its market share from 10.5% to 12%. Deposits and loans
were up 23% and 34% respectively. There was also a significant rise
in return on equity, to 20%, while risk costs remained stable and the
cost/income ratio was a low 50%.
s Leasing d.o.o. has a portfolio of some 9,000 agreements with a
present value of EUR 150m, making it one of the top four leasing
companies in the region.

Belgrade-based s Leasing d.o.o’s new volumes were up 12% to EUR
71m, making it one of the leading equipment leasing companies in
Serbia. A separate company was set up at the end of 2005 in the
former Yugoslavian Republic of Montenegro – s Leasing d.o.o. in
Podgorica.

Expansion in Slovenia
Formed out of a merger of their Slovenian interests by
Steiermärkische and Kärntner Sparkassen in 2005, s Leasing d.o.o.
is one of the largest leasing companies in the highly competitive
Slovenian market, with a business volume of EUR 53m. This was
14% higher than the combined figures for 2004. At balance sheet
date, the company was managing 3,000 active agreements
with a present value of EUR 79m.

Professional services for international
customers on the spot
In the areas of trade financing and documentary credits,
Steiermärkische Sparkasse concentrated more heavily on larger
individual transactions and projects, where professional customer
service plays an even more important role than usual. There was a
distinct rise in revenues and the market position was strengthened.
With an increase in customer deposits of more than 65%, business
with foreign customers was very satisfactory. Total deposits went up
by EUR 152.3m to EUR 385.6m. and the volume of loans to nonresident borrowers rose by more than 34% to EUR 424.5m.
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Private customers

Responsibility
and security
“I’ve been a customer with Steiermärkische Sparkasse for almost my whole
life: the date my very first savings book was opened is very close to my actual
date of birth.”

Christina Pilz, secondary school teacher and mother of three, started putting money aside to finance her future
home when she was just a child. Her self-designed detached house with a generous 170m2 of floor space will be
completed next year.

Steiermärkische Sparkasse Annual Report 2005

25

The dream of owning one’s own home is more or less inseparable from
the idea of a happy, contented family. For Christina Pilz, successful
family life is based on a fine balance of giving and receiving.

FINANCING YOUR OWN HOME: Haus im Ennstal, Styria
CHRISTINA PILZ, secondary school teacher
Some things in life, according to Christina Pilz, are obvious from day
one. Even as a child, the secondary school teacher had a clear goal in
mind: to start a family and build a house. “I grew up helping my parents
build their own house and this experience made a deep impression on
me.” Having one’s own plot of land and one’s own house is traditionally
top of a person’s wish list here. Around two thirds of all Austrians say
that a detached house would be their first choice. Investing in one’s
own home is particularly popular with families in Austria’s Provinces.
Rising living costs for rented apartments and the need to create
enduring value for the years ahead have made the home the
investment of choice for private customers across the country.
The dream of owning one’s own home goes hand in hand with the idea
of a harmonious family life. For Christina Pilz there is one simple ground
rule for achieving this harmony: “For me the secret to a successful
family life is finding the best possible balance between giving and
receiving, between the efforts and sacrifices that one inevitably makes
for one’s family, and the joy that comes with having a happy, functional
home environment. When the time comes, I want to be able to send
my children out into the world with a clear conscience, knowing that
I didn’t ask too much either of them or of us.”
The second key ingredient for family life according to Christina Pilz is
the financial security afforded by material assets. Here too, the ground
rules are ones she picked up as a child: “For me, security has always
meant knowing one has a financial cushion. Even as a small child I

thought this way. We may not have had any pocket money, but any gifts
of money from grandparents or other relatives always went straight into
the piggy bank or a savings book.” What is more, her relationship with
the bank was, in a sense, laid in the crib beside her: “You could say
I’ve been a customer with Steiermärkische Sparkasse since birth.
The opening date on my very first savings book, opened for me by my
parents, is very close to my actual date of birth. So my bank has
been with me my whole life.”
What began long ago with a piggy bank, savings book and a current
account became a solid foundation for the future, thanks to careful
financial planning and attractive interest rates. Her future home with its
generous 170m2 of floor space will be ready for her to move into next
year. “Without the necessary capital, we would never have dared think
of building a house. But because I started saving towards this goal
when I was very young, mainly with home loan savings agreements and
capital savings accounts, we were able to take on this challenge
with a clear conscience.”
She particularly values the relationship she has with her
Steiermärkische Sparkasse banking adviser, which made a lot of things
easier on the long road to financing her own home. “If you are with the
same bank for your entire life you develop a very close relationship with
it. I have known my current adviser for about ten years and I have
always been able to rely on him to know exactly what we needed and
what our options were. He has always given us sound advice, whether
in relation to my past investments or about financing the house. Which
is why it is always a pleasant experience to drop in on Alfred Fuchs,
my adviser at my local branch in Schladming.”
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Commercial customers

Innovation
and ideas
“For us, partnership has always meant
a long-term relationship and a win-win
situation. Steiermärkische Sparkasse
has stuck to us through all the ups
and downs for almost two decades.”

Josef Heissenberger and Rudolf Pretzler were not only celebrating the development of a composting machine that had all the
designers raving that it looked like a hover vehicle from a science fiction film, in 2005 Komptech’s managing directors also
celebrated the best year to date in their firm’s history
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With the construction of a new components factory for environmental
technology in the Ljutomer industrial park, in Slovenia, Komptech is
gearing up to meet substantially increased production requirements.
The total cost of some EUR 4 million has been financed by Immorent.

KOMPTECH Frohnleiten, Styria
JOSEF HEISSENBERGER and RUDOLF PRETZLER, managing directors
One does not automatically associate a composting machine with
words like ‘elegance’ and ‘grace’. But these were exactly the words
used by an American jury when awarding Frohnleiten-based machinery
and plant construction group Komptech the highly coveted gold IDEA
award, the international equivalent of an Oscar for professional
product design. Josef Heissenberger and Rudolf Pretzler were not only
celebrating the development of a compost turner that had all the
designers raving that it looked like a hover vehicle from a science
fiction film, in 2005 Komptech’s managing directors also celebrated
the best year to date in their firm’s history. Increasingly successful
sales in Germany, the United Kingdom and the new EU member
states Hungary and Poland raised the company’s turnover (with an
export quotient of almost 97 percent) to almost EUR 60 million,
around 20 percent higher than in 2004.
“We started in 1987 as a small engineering office for agricultural
machinery,” says Heissenberger, recalling the company’s beginnings
as a two-man enterprise which he co-founded with Pretzler. Today,
Komptech is an international company selling innovative high-tech
products in the rapidly growing environmental technology market. Its
head office is in Frohnleiten and it employs around 350 people. With
sites in Austria, Germany, Slovenia and the UK, Komptech is the
leading European technology provider of machines and plants for the
mechanical and mechanical-biological treatment of solid waste and

biomass, and belongs, as Heissenberger explains, “to the
international Champions League in research and development”.
Its striking success has recently come close to completely exhausting
the capacity of the group’s Slovenian production facility, so that
Komptech is now investing around EUR 4 million in the construction of
a new environmental technology components factory (Komptech
okoljska tehnika d.o.o) in Ljutomer’s industrial park in Slovenia, to cope
with the rapid rise in production volumes. “By the end of 2007, we shall
have created more than 50 highly-qualified new jobs in Ljutomer. This
expansion of capacity will provide a valuable economic impetus in the
region, while at the same time underpinning our further expansion and
consolidating our position as European market leader in the
mechanical-biological treatment of waste,” says Heissenberger about
the project, which is being financed in cooperation with Immorent.
For Heissenberger, the many years of successful cooperation with
Immorent are distinguished by the same qualities as those on which
Komptech’s philosophy is based. “For us, a partnership is always a
long-term, mutually beneficial relationship. This applies to all our
dealings with customers, employees and suppliers, and particularly
with our finance providers. Steirmärkische Sparkasse has been by our
side throughout our expansion and has stuck to us through all our
ups and downs since the firm was founded almost twenty years ago.”
That creates a special kind of trust – trust that is based on longstanding personal relationships.”
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International activities

Expansion
in Europe
“The relationship between Let’s Print AG and our bank,
Steiermärkische Sparkasse, goes back a very long way.”

Michael Steinwidder, Executive Director of Let’s Print AG.
Market leader in Austria and Slovenia in roll offset printing, Let’s Print AG is among
the top ten in the European printing industry, with over 600 employees and an annual
turnover of about EUR 200 million.
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Early in 2005, a new 32-page A4 reel-fed offset printing machine of
impressive proportions went into operation in Hoce, near Maribor,
Slovenia. A total of around EUR 10 million has been invested, funded
in part by s Leasing in Slovenia.

LEYKAM LET’S PRINT HOLDING AG Graz, Styria
MICHAEL STEINWIDDER, Executive Director
“Our strategic vision is to create a specialist international roll
offset printing group controlled from our headquarters in Graz,” says
Steinwidder, defining Let’s Print Holding’s goal. “Competition is
becoming more and more international. The biggest challenge for
us is to make sure that we are optimally positioned to cope with
international competition in an ever more demanding market
environment.”
Let’s Print recently reinforced its dominant position in the South-East
European market with a major investment at its Slovenian site in
Hoce, near Maribor: early in 2005, a new 32-page A4 reel-fed offset
printing machine of impressive proportions went into operation.
A total of around EUR 10 million was invested, funded in part by
s Leasing in Slovenia. The largest and most modern roll offset
printing facilities in Slovenia are a decisive contribution to making
Let’s Print a major player in the Central and South-East European
printing industry, and mark yet another milestone in many years of
successful collaboration. “The relationship between Leykam / Let’s
Print and our bank, Steiermärkische Sparkasse, goes back a very
long way,” continues Steinwidder. “Partnership means people with a
common goal working together, connected by a solid bond of trust
based on mutual agreements. In the many crucial stages of the
Group’s expansion, Steiermärkische Sparkasse has more than lived
up to this definition, paving the way for an exciting and successful
partnership in the future.”

For Steinwidder, who began his career as controller and assistant to
the Management Board at Leykam Medien AG, the future of the new
hightech facility at Hoce is particularly close to his heart. In 1994,
entrusted with the task of founding Leykam Tiskarna, he developed
today’s Slovenian roll offset printing market leader from the ground up –
a formative experience he remembers to this day. “Leykam Tiskarna
was a greenfield investment in the truest sense of the word”
Steinwidder says of his first experience as a large-scale entrepreneur.
“We planted a brand new operation in the middle of a field, and helped
it grow into a business which today employs more than a hundred staff –
and we did it at a time when Slovenia was still relatively new to us and
we had not yet built up a network of local contacts.”
Today, Steinwidder and fellow Executive Director of Let’s Print, Alfred
Annawitt, can look back on a long and successful story. The successful
merger of Leykam Druck and Gutenberg in 2000 and that of Elbemühl
and Tusch Druck in the summer of 2003 led to the founding of Let’s
Print Holding AG as a common umbrella organisation for the Leykam
Group. In March 2006, the acquisition of the rotary printing company
Strohal in Müllendorf in Burgenland was a further major contribution to
consolidating the Group’s position in Austria’s fiercely competitive offset
printing market. Today, Let’s Print is an Austrian printing group of
international dimensions. With production facilities in Graz, Neudörfl
and Müllendorf in Austria and Hoce in Slovenia, a sales company in
Stuttgart, Germany and sales offices in Malmö (Sweden), Zagreb
(Croatia) and Maarssen (Netherlands), this Austrian market leader is
one of the top ten printing companies in Europe, with more than 600
employees and an annual turnover of around EUR 200 million.
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Croatia

International
aspirations
“Croatia should use its economic renaissance to become a fully
fledged partner in the new Europe. Our partnership with the
Sparkassen group is an excellent example of what a true partnership
should be.”

Symbol of the economic renaissance: Boris Kordić next to the soon to
be completed Eurotower, whose elegant, 97-metre-high glass facade
dominates the skyline as a symbol of Zagreb’s future.
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The outstanding architectural qualities of Eurotower, developed jointly
with Sparkasse Group, reflect Zagreb’s aspirations as an international
business centre, with around 18,000 m2 of usable office space to the
highest international standards.

HIDROCOMMERCE construction company, Zagreb, Croatia
BORIS KORDIĆ, CEO
In 2004 Croatia was officially granted EU candidate status, giving a
powerful boost to Zagreb’s office property market. The most elegant
and conspicuous symbol of the boom is the soon to be completed
Eurotower, whose elegant, 97-metre-high glass facade dominates the
skyline and points the way to Zagreb’s future. “The Eurotower is not
just Zagreb’s tallest office building,” says Boris Kordić, CEO of
Hidrocommerce, the construction company which built the Eurotower.
“It also functions as a symbol of Zagreb’s growing right to be
considered an international business centre.” A claim which is also
reflected in the imposing architecture of the building, which was
developed in cooperation with Immorent. The offices on the 26 floors
of the building, which has a total floor space of around 18,000 m2,
are constructed and finished to the highest international office
standards. The total investment of some EUR 42 million, co-financed
by Steiermärkische Sparkasse, is both functionally and aesthetically
a landmark.
The dialogue between construction company and Sparkassen Group as
financial partner was exceptionally fruitful, according to Kordić, in his
view entirely reflecting the concepts of partnership and business
culture. That is, a company culture distinguished above all by personal
trust and a family atmosphere – despite the fact that there are more
than 250 employees. “We began as a family business,” explains
Kordić. “and as far as possible we want to hold on to the advantages –

particularly the flexibility – of a small family-run business, even now
that the organisation is structured as a modern large-scale
enterprise.” The benefits of combining the human touch and modern
corporate management are obvious: “We have a close relationship
with all our staff and a very high level of employee satisfaction, which
is reflected in very low staff turnover. We also we place a lot of faith
in our people, which they appreciate, and from which in the end we all
benefit. For example, we put up a 4,000 m2 shopping centre close to
Dubrovnik in as little as 105 days from the day we broke ground, and
I only had to visit the site twice – once when construction began and
once at the official opening.”
Trust is also the key word for Kordić in considering both the symbolic
and the economic aspects of the Eurotower project: “We should use
this period of renaissance in Croatia to become a fully fledged partner
in the new Europe, to make the most of the faith that is placed in us
as a country. Our partnership with Immorent and Steiermärkische
Sparkasse is a great example of this. The Eurotower project is
Immorent’s first 50:50 joint venture with a private investor in Croatia,
naturally with a framework of clearly defined business obligations, but
not least also on a basis of frankness and personal trust. And with
absolute equality between partners.”
A success story to which Hidrocommerce intends to add a new
chapter shortly: with the construction of a luxury five star resort on a
132,000 m2 site near Dubrovnik on the Croatian coast – and with
Steiermärkische Sparkasse as partner again.
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Serbia

Partnership
and courage

"Smoothly functioning
partnerships, like the one
we have with s Leasing in
Belgrade, are essential to
the future prosperity of
both our business and our
country.”

Since the beginning of the year Peter Šarac, Managing Director of Belgrade
bus company Luv Braća Šarac, has added 65 new vehicles to his fleet.
His company is now not only the largest private bus operator in Belgrade’s
public transport system, but also the most innovative.
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The new bus fleet, a total investment of EUR 7.5 million financed by
Steiermärkische Sparkasse subsidiary s Leasing Belgrad, is equipped
with state-of-the-art technology.

LUV BRAĆA ŠARAC Belgrade, Serbia
PETAR ŠARAC, Managing Director
When travelling around Belgrade by public bus, there are several
options open to you. You can hop on a drzavni, a bus run by the stateowned GSP Belgrade bus company. Or perhaps a gradski, one of GSP’s
city buses. Or maybe you find yourself on a privatni, one of the many
privately run buses which have coexisted harmoniously with the public
buses on Belgrade’s 112 bus lines since the end of the 1990s.
Since the beginning of the year, Petar Šarac, Managing Director of
Belgrade bus company Luv Braća Šarac, has added 65 new privatni to
his fleet. His company is now not only the largest private bus operator
in Belgrade’s public transport system, but also the most innovative.
The new vehicles, a total investment of EUR 7.5 million supplied by
Ikarbus, Serbia’s leading bus and aeroplane manufacturer, and
financed by Steiermärkische Sparkasse subsidiary, s Leasing Belgrad,
are equipped with state-of-the-art technology, including MAN engine
technology compliant with Euro 3 emissions standards and the latest
electronic dashboards.
Upgrading his bus fleet, with s Leasing’s support, represents a
further important step towards bringing the Serbian capital’s public
transport network back up to the mark, says Šarac. For the turbulent
history of Belgrade – on one of the critical fault lines between
Eastern and Western Europe – has also left deep scars on the city’s
infrastructure. The city was ravaged by war three times in the
twentieth century alone, and Serbia’s economy has been badly
affected by civil unrest, crises of various sorts and the more recent

effects of the UN embargo and EU sanctions. Extended public
sector strikes in the 90s repeatedly brought Belgrade’s public
transport network to a standstill, until finally private bus operators
leapt into the breach, Petar Šarac explains. He founded Luv Braća
Šarac with his brother in 1998, and since then it has been an
indispensable part of the Belgrade public transport network,
alongside state-owned GSP and five other private companies.
Around 50 percent of Belgrade’s bus network is operated by
privately owned companies. The successful public-private transport
partnership originally scheduled to run until 2012 was further
enhanced by the introduction of a common ticketing and pricing
system in 2004: you can ride the buses of Belgrade for a standard
35 dinar, roughly 30 euro cents.
This achievement, stresses Šarac, is the result of many years of hard
preparation. “Building our business, in a country battling to overcome
major economic difficulties, where much of the infrastructure has yet
to be developed, has often been hard going,” he says, describing his
struggle as an entrepreneur in an underdeveloped and until recently
economically isolated environment. “But this makes us all the more
proud today to be Serbia’s leading private transportation company. An
achievement which is due in no small part to our finance and
investment partners who helped us along the way. Smoothly
functioning partnerships, like the one we have with s Leasing Belgrad,
are the basis of all economic prosperity. And that applies not only to
our business, but also to the future of the whole country. A
sustainable path away from the difficulties of the past towards a
brighter European future can only be forged with real partnerships and
mutual trust between people.”
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I. Consolidated balance sheet
as at 31 December 2005
ASSETS
1. Cash in hand, and balances with central banks
and post office banks
2. Treasury bills and other bills eligible for rediscounting
with the central bank
a) Public sector securities and similar securities
b) eligible for rediscounting with central banks
3. Loans to banks
a) Repayable on demand
b) Other loans
4. Loans and advances to customers
5. Debt securities and other fixed income securities
a) Public sector issuers
b) Other issuers
whereof: own debt securities
6. Shares and other variable yield securities
7. Investments
a) Associated companies
b) Other companies
whereof: banks
8. Interests in Group companies
whereof: banks
9. Intangible fixed assets
10. Tangible fixed assets
whereof: land and buildings used by the Group
in its own activities
11. Own shares and shares in companies in which the Bank
has a controlling or majority interest
whereof: nominal
12. Other assets
13. Capital subscribed and called but not yet paid
14. Prepayments and accrued and deferred income

TOTAL ASSETS

BELOW THE LINE ITEMS
1. Foreign assets

Euro 2005

Euro 2005

Tsd. Euro 2004 Tsd. Euro 2004

84,306,579.94

340,721,763.17
0.00
819,729,487.48
396,350,964.70

12,869,687.78
410,808,689.06
49,020.00

85,977

340,721,763.17

1,216,080,452.18
8,016,215,413.20

423,678,376.84

338,689
0
731,953
204,084

3,083
385,046
19

391,814,504.85
109,706,761.75
43,555,946.99
131,048,047.40

153,262,708.74

936,037
7,138,372

388,129
339,535

79,305
40,387
100,701

26,742,941.45
0.00

338,689

119,693
26,743

0
14,368,556.74
174,961,460.27

76,575,626.85

16,325
168,413
77,854

227,837.50
0.00

107
0

227,788,040.01
0.00
9,176,571.67

230,606
0
16,839

11,079,345,206.56

9,805,464

1,121,051,576.78

779,930
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PASSIVA
1. Amounts owed to banks
a) Repayable on demand
b) With agreed maturities or periods of notice
2. Amounts owed to customers
a) Savings accounts
whereof:
aa) repayable on demand
bb) with agreed maturities or periods of notice
b) Other liabilities
whereof:
aa) repayable on demand
bb) with agreed maturities or periods of notice
3. Debt evidenced by certificates
a) Debt securities in issue
b) Other debts evidenced by securities
4. Other liabilities
5. Accruals and deferred liabilities
6. Provisions
a) Provisions for severance payments
b) Provisions for pensions
c) Tax provisions
d) Other
6A General provision for bad and doubtful debts
7. Subordinated liabilities
8. Supplementary capital
9. Issued capital
10. Capital reserves
a) Appropriated
b) Free
c) Reserve for own shares
11. Revenue reserves
a) Statutory reserve
b) Reserves pursuant to the articles of incorporation
c) Other reserves
d) Reserve for own shares
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Euro 2005

Euro 2005

30,989,134.32
2,231,702,555.32

2,262,691,689.64

29,561
1,973,116

4,721,490,337.49

4,330,651

657,206,034.26
4,064,284,303.23
1,670,622,899.91

534,844
3,795,807
1,397,402

1,272,159,714.30
398,463,185.61
93,490,014.34
1,124,180,540.91

31,967,245.38
71,256,438.00
2,572,384.91
31,925,436.91

89,903,997.72
22,861,245.19
0.00
10,174,196.78
0.00
330,135,901.05
227,900.00

12. Minorities
13. Retained profit
14. Untaxed reserves
TOTAL EQUITY AND LIABILITIES

BELOW THE LINE ITEMS
1. Contingent liabilities
whereof:
a) acceptances and endorsements
on discounted bills of exchange
b) guarantees and other collateral securities
2. Loan exposures
whereof: liabilities under sale and repurchase agreements
3. Liabilities arising out of fiduciary activities
4. Foreign liabilities

Tsd. Euro 2004 Tsd. Euro 2004

6,392,113,237.40

1,217,670,555.25
294,770,339.39
3,575,497.15

137,721,505.20
0.00
60,702,775.38
188,579,375.93
54,888,500.00

1,146,194
251,208
51,437
874,438

29,390
68,357
6,697
27,460

2,002,677

5,728,053

925,875
266,462
5,309

131,904
0
60,703
176,815
54,779

112,765,242.91

88,770
22,867
0

111,637

340,537,997.83

10,174
0
300,605
107

310,886

3,955,745.18
9,372,745.30
0.00
11,079,345,206.56

20,957
9,407
0
9,805,464

351,066,260.48

393,731

0.00
351,066,260.48

0
393,731
1,382,800,495.32

0.00

1,190,663
0

14,041,698.36
1,026,023,991.46

9,855
784,454
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II. Consolidated income statement
for the year ended 31 December 2005
CONSOLIDATED INCOME STATEMENT
1. Interest receivable and similar income
whereof: from fixed income securities
2. Interest payable and similar expense
I. NET INTEREST INCOME
3. Income from securities and equity interests
a) Income from shares, other equity interests
and variable yield securities
b) Income from investments
c) Income from associated companies
d) Income from Group companies
4. Commissions and fees receivable
5. Commissions and fees payable
6, Dealing income / expense
7, Other operating income
II. OPERATING INCOME
8. General administrative expenses
a) Staff costs
aa) wages and salaries
bb) cost of statutory social security contributions
and other pay related contributions
cc) other staff benefits
dd) expenses for pensions and other retirement benefits
ee) allocation to pension provisions
ff) expenses for employees’ severance pay
and pension funds
b) Other administrative expenses
9. Depreciation and amortisation of fixed assets
(balance sheet items 9 and 10)
10. Other operating expenses
III. OPERATING EXPENSES
IV. OPERATING PROFIT
11. Provisions for bad and doubtful debts and increases
in provisions for contingent liabilities and loan exposures
12. Income from the release of provisions for bad and
doubtful debts and for contingent liabilities and
loan exposures
13, Provisions against securities treated as financial assets,
and against investments and interests
in Group companies
14. Income from release of provisions against securities
treated as financial assets, and against investments
and interests in Group companies
V. PROFIT FROM ORDINARY ACTIVITIES
15. Extraordinary income
16. Extraordinary expenses
17. Extraordinary result (subtotal items 15 and 16)
18. Taxes on income
19. Other taxes not shown under item 18
VI. PROFIT AFTER EXTRAORDINARY ITEMS AND TAX
20. Minority interests
VII.CONSOLIDATED PROFIT FOR THE YEAR

Euro 2005

Euro 2005
359,518,410.36

40,463,391.11
163,014,758.69
196,503,651.67

20,434,161.31
5,741,935.29
22,843,618.21
505,309.73

49,525,024.54
106,617,020.60
11,864,651.94
2,753,856.54
8,741,663.91
352,276,565.32
194,331,687.70

Tsd. Euro 2004 Tsd. Euro 2004
330,682
40,975
145,426
185,256

16,487
2,452
13,904
541

138,978,555.71
95,553,727.83

125,618
84,924

23,215,315.80
2,444,099.92
13,127,204.09
835,718.00

20,543
2,341
13,503
597

3,802,490.07

33,384
94,090
14,447
3,262
7,970
309,516
177,018

3,710
55,353,131.99

22,929,991.88

51,400
22,981

3,097,028.42
220,358,708.00
131,917,857.32

2,971
202,970
106,546

62,214,550.36

42,137

0.00

0

0.00

1,438

3,352,612.78
73,055,919.74
13,142,800.00
10,803,103.00
2,339,697.00
12,030,392.81
692,821.96
62,672,401.97
460,324.03
62,212,077.94

0
62,971
3,750
11,115
-7,365
15,722
593
39,292
1,364
37,927
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III. Statement of changes in equity
EQUITY (EUR m)
Equity as of 1 January 2005
Exchange differences
Distribution of profit
Capital increase
Differences on initial consolidation
Consolidated profit for the year
Other adjustments
Equity as of 31 December 2005

Issued
capital
54.8

Capital
reserves
111.6

0.1

1.1

Revenue
reserves
310.9
3.4

Retained
profit
9.4
-9.3

54.9

0.1
112.8

-26.7
52.9

9.3

340.5

9.4

Total
2005
486.7
3.4
-9.3
1.2
-26.7
62.2
0.1
517.6

The following positive differences on initial consolidation have been netted off revenue reserves in financial 2005:
GROUP COMPANY
Sparkasse Hartberg-Vorau AG, Hartberg
Erste & Steiermärkische Bank d.d., Zagreb
Sparkassen Leasing d.o.o., Ljubljana
TOTAL POSITIVE DIFFERENCES ON INITIAL CONSOLIDATION

Total
2004
473.8
-0.1
-9.3
0.3
-15.9
37.9
0.0
486.7

(EUR m)
14.3
10.2
2.2
26.7

IV. Cash flow statement
(EUR m)
Profit for the year (before minorities)
Income / expense items not affecting cash flow
Writedowns / write-ups on tangible and financial assets
Allocation to / release of provisions and loan loss reserves
Gains on disposal of tangible and financial assets
Other adjustments
Changes in working capital
Loans to banks
Loans and advances to customers
Securities other than financial assets
Other current assets
Amounts owed to banks
Amounts owed to customers
Debt evidenced by certificates
Other current liabilities
Cash flow from operating activities
Receipts from the sale of
Financial assets
Tangible and intangible fixed assets
Payments for the acquisition of
Financial assets
Tangible and intangible fixed assets
Acquisition of subsidiaries (net of cash and cash equivalents acquired)
Cash flow from investing activities
Capital increases
Dividends paid
Other adjustments (mainly subordinated capital)
Cash flow from financing activities
Cash and cash equivalents 1) at 1 January 2005
Cash flow from operating activities
Cash flow from investing activities
Cash flow from financing activities
Effects of changes in exchange rates
Cash and cash equivalents at 31 December 2005
1)

Cash and cash equivalents are strictly restricted to cash in hand, balances with central banks and bills eligible for refinancing with central banks.

2005
62.7

2004
39.3

16.5
71.9
-20.4
0.3

18.4
64.6
-2.9
0.0

-214.9
-622.9
-6.1
15.6
183.0
293.6
276.1
8.6
64.0

-19.8
-621.6
-5.5
20.3
361.8
97.7
64.3
-33.4
-16.8

291.4
2.2

193.8
1.4

-271.2
-19.9
-71.3
-68.8
1.2
-9.9
11.8
3.1
86.0
64.0
-68.8
3.1
0.0
84.3

-177.5
-17.6
0.0
0.1
0.3
-9.8
20.2
10.7
92.0
-16.8
0.1
10.7
0.0
86.0
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V. Notes to the consolidated
financial statements 2005
1. General
The consolidated financial statements 2005 (Steiermärkische Group)
have been prepared in accordance with the provisions of the Austrian
Commercial Code (HGB) and the relevant provisions of the Austrian
Banking Act (BWG). They reflect the provisions of section 245(5) HGB
(obligation to prepare consolidated financial statements because
securities of Steiermärkische AG are admitted to trading on a
regulated market).
Under the cross-guarantee system of the Austrian Savings Banks
Group, the results of Steiermärkische AG are included in the
consolidated financial statements of Erste Bank der
oesterreichischen Sparkassen AG in Vienna (highest level of
consolidation) and in the consolidated financial statements of
Steiermärkischen Bank und Sparkassen AG in Graz (intermediate
level). Steiermärkische AG is a member of the Savings Banks Group’s
cross-guarantee system, which was created in 2001 and came into
effect on 1 January 2002. In addition to Erste Bank AG, almost all
Austrian Sparkassen (savings banks) are members.
Under the provisions of the Master Agreement concluded between
Erste Bank AG and the participating Sparkassen, the system
guarantees the joint liability of the participants for amounts due to
customers (all deposits in the meaning of section 1(1)(1) BWG, all
monetary liabilities with respect to credit balances resulting from
banking business and all monetary liabilities resulting from the issue
of securities, with the exception of securities forming part of equity
for the purposes of section 23 BWG and of amounts due as a result
of punishable offences).

The obligations of the individual members of the guarantee scheme,
taking into account BWG requirements, consist of the provision of
support to other members (e.g., liquidity assistance, loans,
assumption of guarantees, provision of equity) and of the satisfaction
of liabilities to customers covered by the scheme in the event of a
scheme member’s insolvency for the purposes of section 93(3)(1)
BWG. The individual liabilities of the scheme members in the event of
default, taking in to account also the amounts they make available
under the statutory deposit insurance provisions of section 93 et
seqq BWG, can not be precisely determined.
As of 1 January 2002, the guarantee liability is represented by a
memorandum entry of a notional EUR 1 as an off-balance-sheet item,
since Steiermärkische Bank und Sparkassen AG’s potential liability
can not be quantified.
On the basis of the BWG amendment of 1 September 2002 the
members of the cross-guarantee scheme constitute a banking group
as defined in section 30 BWG, and their ultimate holding bank for this
purpose is Erste Bank AG.
Comparative figures for the previous year are shown in brackets and
refer to the annual financial statements for the year ended 31
December 2004.

2. Accounting and valuation policies
The consolidated financial statements have been drawn up in
accordance with generally accepted accounting principles and the
general requirement to present a true and fair view of the state of the
Group's assets, finances and earnings.
Valuations are based on the going concern principle, and in valuing
assets and liabilities the principle of individual valuation is applied. In
the consolidated financial statements the valuation policies applied
are those of the parent company. The principle of prudence is applied,
with particular attention to the special features of the banking
business.
Receivables and liabilities in foreign currencies have been valued at
the European Central Bank’s reference rates as at 31 December
2005. Foreign notes and coin and foreign currency cheques have
been valued at the buying rate at balance sheet date.
Securities with embedded derivatives held as fixed assets have been
disclosed strictly at the lower of cost or net realisable value,

securities without embedded derivatives held as fixed assets have
been valued in accordance with the modified lower of cost or market
value principle.
For debt securities and other fixed income securities held as fixed
assets, the differences between acquisition costs and the amounts
repayable are written off or written up proportionately over time in
accordance with section 56(2) and (3) BWG. Securities held for
trading or otherwise as current assets are shown at market value.
Investments not consolidated and unconsolidated interests in Group
companies are disclosed at acquisition cost except where permanent
losses in value make impairment writedowns necessary.
Receivables from banks and customers, bills of exchange and other
receivables have been valued in accordance with section 207 HGB.
Appropriate provision has been made for all identifiable risks.
Collections and court cases of up to EUR 40,000 are valued on the
basis of statistical risk information.
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Leased assets are disclosed in the consolidated financial statements
under customer receivables at the present value of the leasing
receivables. In the consolidated income statement leasing revenues
and depreciation have been eliminated and leasing income has been
disclosed as interest income.

Provisions for pensions, severance payments and long-service bonuses
are made taking into account Expert Opinion KFS/RL 2 and 3 (including
the amendments and additions of 5 May 2005) of the Expert
Committee for Commercial Law and Auditing of the Austrian
Accountants Association.

Tangible and intangible fixed assets have been recognised at
acquisition cost and are depreciated over their expected useful lives.

1. The provisions for severance payments and long-service bonuses are
calculated in accordance with the principles of investment
mathematics using an interest rate of 4%.
2. The provisions for pensions are calculated on actuarial principles
using the standard entry age method and an interest rate of 4%, on
the basis of the AVÖ mortality tables (1999-P, salaried staff) prepared
by Pagler & Pagler.

Rates of depreciation are 2-3% for buildings and range between 5% and
25% for movable property. Low value assets as defined in section 13
Austrian Income Tax Act (EStG) are depreciated over four years; 100%
first-year depreciation for the purposes of that section is achieved by
the use of a depreciation reserve. The amortisation of goodwill arising
from mergers with various Sparkassen is spread over 15 years.
Liabilities are recognised at the amounts repayable, capital savings
accounts and zero coupon bond issues at their proportionate annual
value. For stepped interest bonds the higher amounts of interest
chargeable in later years are recognised as liabilities.
Issuing costs and discounts on issue are capitalised in accordance with
section 198(7) HGB and written off over the lifetime of the debt in
proportion to the capital outstanding. Premiums on issues are
recognised as liabilities and are credited as income over the lifetime of
the relevant issue.

Pension obligations for members of the Management Board and staff
with permanent contracts were transferred to an external pension fund in
1999. The difference between the required funding and the existing
provision is being made up over a period of 10 years.
Trustee assets requiring to be disclosed separately are shown below the
line, in accordance with section 48(1) BWG.
Swaps and forward exchange contracts are as a general rule recognised
using the accruals method. Where interest hedges are in place, the
profit or loss is disclosed as part of interest income or expense.

Provisions are made for all recognisable risks and contingent liabilities
in the amounts that in prudent commercial judgement are considered to
be necessary.

3. Consolidated Group
The scope of consolidation is determined by section 59 BWG in
combination with section 30 BWG. The companies included in
consolidation consist of
4 credit institutions
3 finance institutions
4 companies providing bank-related ancillary services
In 2005 Steiermärkische Bank und Sparkassen AG acquired 100% of
the shares in Sparkasse Hartberg–Vorau AG, so that the number of
companies consolidated rose by one in comparison with the previous
year. One financial institution ceased to be included in consolidation
as a result of the loss of controlling influence.
The individual financial statements of the subsidiaries included in
consolidation have all been prepared for the year ended 31 December

2005. As provided under section 59(3) BWG, subsidiaries which are
not credit institutions have not been consolidated where their results
for the purposes of section 249(2) HGB were not material to a true
and fair of the Group’s assets, finances and earnings.
Companies not included in full consolidation are included at equity.
In accordance with section 263(2) HGB, equity valuation of
associated companies has not been undertaken where their results
were not material to a true and fair view of the Group’s assets,
finances and earnings.
The investments included in consolidation are shown in the Annex
to the Notes.

40

Steiermärkische Sparkasse Annual Report 2005

4. Principles of consolidation
The accounting and valuation policies of Steiermärkischen Bank und
Sparkassen AG have been used as uniform guidelines and as a
basis for the preparation of the consolidated financial statements.

included at equity was the date of initial consolidation of the Group
(1 January 1995) or, in the case of companies acquired
subsequently, the date at which the shares were acquired.

The book value method has been used in consolidation, both for fully
consolidated companies and for those included at equity, using the
values at the time of initial consolidation (1 January 1995).
Investments acquired subsequently have been included in
consolidation at the time of acquisition.

No valuation adjustments under section 264(5) HGB have been
made, since there have been no major changes in the valuation
methods used. In the process of inclusion at equity, positive and
negative differences arising on consolidation have been netted, and
the net balances remaining were included in revenue reserves at the
time of initial consolidation in accordance with section 264(2) HGB
in combination with section 261(1) HGB.

The liability reserve and the untaxed reserves net of deferred
taxation at the time of initial consolidation are included in
consolidated equity. Positive and negative differences arising on
consolidation have been netted, and the net balances remaining
were included in revenue reserves at the time of initial consolidation
in accordance with section 261(2)(2) HGB.
Valuation at equity is based on the most recent available annual
financial statements. The date of initial consolidation for companies

Inter-company receivables and payables between consolidated
companies have been eliminated. Inter-company income and
expenses have also been netted off against each other. There were
no material inter-company profits.
Provision for accrued and deferred taxation has been made, as
required under section 258 HGB.

5. Notes to the balance sheet
Loans and advances to banks and non-banks and bank balances not repayable on demand, broken down by maturities, were as follows (EUR m):
STEIERMÄRKISCHE SPARKASSE GROUP
Up to 3 months
From 3 months to 1 year
From 1 to 5 years

2005
660.2
737.8
2,197.0

2004
545.6
787.3
1,931.3

More than 5 years

3,979.9

3,273.3

2005
2,501.4
884.6
928.7
2,379.7

2004
2,190.0
923.2
847.8
2,059.1

Amounts owed to banks and non-banks not repayable on demand, broken down by maturities, were as follows (EUR m):
STEIERMÄRKISCHE SPARKASSE GROUP
Up to 3 months
From 3 months to 1 year
From 1 to 5 years
More than 5 years

Assets denominated in foreign currencies were EUR 2,348.5m (2004: EUR 1,980.7m) and foreign currency liabilities were EUR 1,091.7m
(2004: EUR 766.0m).
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The following items show loans and liabilities to Group companies and associated companies (EUR m):

STEIERMÄRKISCHE
Loans to
SPARKASSE GROUP
Group companies
Loans to banks
0.0
(0.0)
Loans and advances to customers 106.8
(79.2)
Debt securities
and other fixed income
securities
0.0
(0.0)

Loans to
associated companies
1,102.0
(843.5)
647.7
(542.9)

Subordinated loans
0.0
(0.0)
0.0
(0.0)

0.0

(0.0)

STEIERMÄRKISCHE
SPARKASSE GROUP
Amounts owed to banks
Amounts owed to customers
Debt evidenced by certificates
Subordinated liabilities

63.5

0.0
18.3
0.0
0.0

(64.3)

Amounts
owed to Group
companies
(0.0)
(18.8)
(0.0)
(0.0)

0.0
78.5

hievon
nachrangig
(0.0)
(66.8)

0.0

(0.4)

Amounts
owed to associated
companies
1,210.1
(1,138.5)
44.8
(34.6)
785.1
(402.5)
0.0
(0.0)

Major holdings are shown in the Annex to the Notes.
Business relationships with Group companies were in accordance with standard banking practice.
Breakdown of securities pursuant to section 64(1)(10) and (11) BWG (EUR m):
STEIERMÄRKISCHE SPARKASSE GROUP
Debt securities and other fixed income securities
Shares and other variable yield securities
Investments in associates
Interests in Group enterprises

Admitted to listing on the stock exchange
Listed
Unlisted
284.8
138.9
24.4
19.6
123.3
0.0
0.0
0.0

Treated as
fixed assets
420.2
41.3
-

Other
3.5
2.7
-

Steiermärkische AG runs a small securities trading book, which is valued at market prices.
Assets have been classified as fixed, current or trading assets in accordance with the organisational guidelines established by the Management Board.
Acquisition costs for debt securities and other fixed income securities were in some cases higher than the amounts repayable. The difference arising
after time apportioned writedowns was EUR 4.4m.
Acquisition costs for debt securities and other fixed income securities were in some cases lower than the amount repayable. The difference arising
after time apportioned write-ups was EUR 7.1m.
Financial derivatives and Fair Value Act (FVBG) disclosures (EUR m):
STEIERMÄRKISCHE SPARKASSE GROUP
Interest rate agreements
OTC products
Interest rate options
Interest rate swaps
Exchange rate agreements
OTC products
Currency swaps
Total
OTC products
TOTAL

Nominal value – Nominal value –
purchase
sale

Book
value

Positive
fair value

Negative
fair value

18.7
889.6

31.0
889.6

0.0
15.4

0.3
28.1

-2.0
-3.8

1,580.1

1,577.5

6.0

2.4

0.0

2,488.4
2,488.4

2,498.1
2,498.1

21.4
21.4

30.8
30.8

-5.8
-5.8

NB: The above figures do not take into account any hedges on assets or liabilities positions.
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Financial instruments held as fixed assets and FVBG disclosures (EUR m):
STEIERMÄRKISCHE SPARKASSE GROUP
Public sector securities
Loans to banks
Loans and advances to customers
Debt securities
Shares
TOTAL

Book value
46.5
294.2
3.0
22.3
0.0
1.5
52.9
367.4
9.2
350.7
111.5
1,036.0

Fair value
46.3
306.3
3.0
22.4
0.0
1.5
52.0
380.8
7.6
378.5
108.9
1,089.4

Undisclosed
charges
0.2

Undisclosed
reserves
12.1

0.0
0.1
0.0
0.0
0.9
13.4
1.6
27.9
2.7
53.4

No writedowns were made, since the losses in value are not expected to be permanent.
In 2006 listed fixed income securities to the value of EUR 84.3m (2005: EUR 120.0m) fall due.
The balance sheet includes repurchased shares (treasury shares) as follows (EUR m):
STEIERMÄRKISCHE SPARKASSE GROUP
Shares
Supplementary capital
Subordinated capital

2005
0.2
27.1
2.7

2004
0.1
16.1
2.6

2005
2.1
47.9
50.0

2004
1.4
42.2
43.6

2005
6.3
82.6
11.8

2004
6.2
66.8
10.8

The balance sheet includes fiduciary transactions as follows (EUR m):
STEIERMÄRKISCHE SPARKASSE GROUP
Loans to banks
Loans and advances to customers
Liabilities to banks
The balance sheet includes subordinated assets as follows (EUR m):
STEIERMÄRKISCHE SPARKASSE GROUP
Loans to banks
Loans and advances to customers
Debt securities and other fixed income securities
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The value of the land included under tangible fixed assets at 31
December 2005 was EUR 28.4m (2004: EUR 27.2m).
The book value of leased assets at 31 December 2005 was EUR
40.3m (2004: EUR 52.8m).
Changes in fixed assets are shown in the fixed assets movement
schedule at the end of the Notes.
Other assets include accrued interest rweceivable of EUR 68.4m
(2004: EUR 57.3m) and securities loans of EUR 118.4m (2004: EUR
126.2m).
Deferred tax assets at 31 December 2005 were EUR 2.8m (2004:
EUR 1.6m) included under other assets.
Obligations arising in connection with the use of fixed assets not
included in the balance sheet (rental and leasing obligations) for the
following financial year were EUR 2.7m (2004: EUR 2.6m) and for the
following five years EUR 14.0m (2004: EUR 13.3m).
A material item included under other liabilities is accrued interest
payable of EUR 50.9m (2004: EUR 45.8m).
The transfer of company pension obligations to an external pension
fund resulted in a difference of EUR 2.8m (2004: EUR 3.7m) between
required funding and the provision for pensions. This is disclosed
under accrued and deferred liabilities: the shortfall will be made up
over a maximum of a further three years.
Provisions for pensions calculated according to actuarial principles
and applying an interest rate of 4% were EUR 71.3m (2004: EUR
68.4m). The remaining shortfall, resulting from the reduction of the
interest rate from 6% to 4% in 2004, was EUR 7.8m. This shortfall
has now been included in the financial statements and is disclosed in
the income statement under extraordinary expenses.
Provisions for severance payments calculated in accordance with the
principles of investment mathematics and using an interest rate of
4% were EUR 32.0m (2004: EUR 29.4m).
Provisions for long-service bonuses calculated in accordance with the
principles of investment mathematics and using an interest rate of
4% were EUR 6.8m (2004: EUR 6.1m).
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In accordance with the prudence principle, other provisions are set
up in amounts sufficient to cover all risks identifiable at the time
the balance sheet was prepared and all contingent liabilities.
Other provisions were created for taxes, other remuneration and
auditing expenses, etc.
In a decision published in January 2006, the Austrian Supreme
Court of Justice ruled that a number of items in the savings books
terms and conditions of an Austrian competitor bank were illegal.
One such item was the clause entitling the bank to alter savings
book interest rates. As the Court’s judgement was in a test case
brought by the Austrian Consumer Protection Association, it is not
possible to quantify the potential economic consequences for
Steiermärkische Sparkasse. For this reason no provision has been
made in the consolidated financial statements for possible
claims.
Subordinated borrowings of EUR 27.4m carry an average interest
rate of 3.3% and have maturities of between 7 and 13 years.
There are no options to convert subordinated liabilities into share
capital or other forms of debt. Subordination for these purposes
follows the definition in section 51(9) BWG.
The Group’s issued share capital as at 31 December 2004 of EUR
54,779,450 was increased during 2005 by EUR 109,050 to EUR
54,888,500 as part of the employee participation plan and now
consists of 7,550,000 registered shares. Authorised capital
totalled EUR 14.7m at 31 December 2005; authorisation for the
unissued balance of capital expires on 3 July 2006.
Changes in the number of treasury shares held were as follows:
TREASURY SHARES
Balance at 1 January 2005
Additions
Disposals
BALANCE AT 31 DECEMBER 2005

Number of shares
1,306
5,843
4,399
2,750

The shares were acquired pursuant to a resolution of the Annual
General Meeting. The number of treasury shares held was at all times
substantially below the maximum permitted under the Austrian
Companies Act (AktG).
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Steiermärkische AG’s capital and reserves at 31 December 2005 for the purposes of sections 22 and 23 BWG totalled EUR 736.5m (2004: EUR
628.1m), made up as follows (EUR m):
STEIERMÄRKISCHE SPARKASSE AG
Tier 1 capital
Supplementary capital
Eligible capital
Capital reserve requirement

2005
478.4
257.9
736.5
471.5

2004
430.6
197.5
628.1
408.6

As of 1 September 2002, new regulations for banking groups came into force under section 30 BWG. Under the new provisions, Erste Bank der
Österreichischen Sparkassen AG is now required to present consolidated capital and reserves figures for the entire banking group.
Total subordinated liabilities in the form of supplementary capital bonds and other subordinated liabilities amounted to EUR 249.3m (2004: EUR
237.5m). The agreed maturities range from 9 to 20 years. Rates of interest are either variably adjusted or fixed over the life of the debt.
Subordination for these purposes follows the definition in section 51(9) BWG.
Export receivables were assigned to Österreichische Kontrollbank AG as security for export financing loans amounting to EUR 20.6m
(2004: EUR 24.6m).
At balance sheet date Steiermärkische Sparkasse Group had furnished fixed income securities with a book value of EUR 298.1m (2004: EUR
503.8m) as collateral against liabilities from the following activities:
STEIERMÄRKISCHE SPARKASSE GROUP
Cover for trustee accounts
Margin requirements for derivative financial instruments and securities
ECB tender

2005
42.5
14.4
241.1

2004
32.2
13.2
458.4

The balance sheet contains trustee savings deposits totalling EUR 31.5m (2004: EUR 29.9m).
The majority of contingent liabilities disclosed below the line concern guarantees and other collateral securities given for customers. The credit
risks mostly comprise unused credit lines.
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6. Notes to the income statement
Expenses for subordinated liabilities in 2005 amounted to EUR 10.9m
(2004: EUR 11.3m).
Income from management and agency services amounted to EUR
22.2m (2004: EUR 19.7m).
Other operating income amounted to EUR 8.7m (2004: EUR 8.0m) and
mainly comprised rental income and gains on disposal of assets.
Expenses for severance payments and contributions to pension funds
include EUR 3.8m (2004: EUR 3.6m) for severance payments
expenses.
Other operating expenses of EUR 3.1m (2004: EUR 3.0m) chiefly
consist of expenses for rented properties and losses on the disposal of
fixed assets. Losses on the disposal of fixed assets amounted to EUR
0.1m (2004: EUR 0.1m).

Extraordinary income is the result of profits from the sale of shares in
Erste Bank der oesterreichischen Sparkassen AG. The main items
included under extraordinary expenses were provisions for unsettled
litigation of EUR 3.0m (2004: EUR 3.0m) and expenses from changes
in the valuation of provisions for employee benefits of EUR 7.8m
(2004: EUR 8.1m).
Taxes on income were 15.7% of profit from ordinary activities (2004:
29.3%) and amounted to EUR 11.5m (2004: EUR 18.4m).
The Management Board of Steiermärkische Bank und Sparkassen AG
recommends the division of profits as follows:
EUR
A dividend to shareholders of EUR 1.24
(17.1% on issued share capital) per eligible share,
amounting to a total of EUR
9,362,000.00
with the remainder being carried forward into the new year.

7. Management bodies and staff
In 2005 the Group employed an average of 1,790 people (2004:
1,732) not including those on parental leave, of whom 98 were nonsalaried staff (2004: 107). Of this total, 35 people (2004: 23) were
employed in a company outside the Group on a cost reimbursement
basis. Costs reimbursed for 2005 amounting to EUR 1.3m
(2004: EUR 0.9m) have been netted off general administrative
expenses in the income statement.
Outstanding loans and advances to members of the Management
Board amounted to EUR 0.1m (2004: EUR 0.1m), of which EUR 0
(2004: EUR 0) was repaid during the year. Outstanding loans and
advances to members of the Supervisory Board amounted to EUR 0.5m
(2004: EUR 0.6m), of which EUR 0 (2004: EUR 0.1m) was repaid
during the year.

Expenses for severance payments and pensions in 2005, including
allocations to the relevant provisions, for members of the Management
Board and their surviving dependants amounted to EUR 1.4m (2004:
EUR 2.5m) and for other employees and their surviving dependants to
EUR 24.3m (2004: EUR 23.2m).
In Steiermärkische Sparkasse Group total remuneration for members
of the Management Board in 2005 amounted to EUR 0.9m (2004:
EUR 1.3m), and for former members of the Management Board and
their surviving dependants, to EUR 0.6m (EUR 2.0m). Compensation
for members of the Supervisory Board amounted to EUR 0.2m
(2004: EUR 0.2m).
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Companies in which the Company held an interest within the meaning of section 238(2) and section 265 HGB were as follows:

COMPANY NAME AND HEADQUARTERS

Interest
in % 1)

Share capital
EUR ’000 2)

Most
recent results
EUR ’000 3)

Balance
sheet date

K 4)

1. Group companies
a) Banks and financial institutions
Bankhaus Krentschker & Co AG, Graz
Sparkasse der Stadt Knittelfeld AG, Knittelfeld
Sparkasse Hartberg-Vorau AG, Hartberg
Immorent-Jura GrundverwertungsgmbH, Vienna
Immorent-Rio GrundverwertungsgmbH, Vienna
ÖLIM-GrundverwertungsgmbH, Graz

92.60
100.00
100.00
(90.00)
(60.00)
(100.00)

36,127
20,926
39,397
163
-905
-111

+3,630
-2,329
+5,607
+46
-111
-48

31.12.2005
31.12.2005
31.12.2005
31.12.2005
31.12.2005
31.12.2005

F
F
F
F
F
F

100.00

2,982

+940

31.12.2005

F

100.00
99.77
(0.23)

36

+5

31.12.2005

F

-802

+25

31.12.2005

F

36
5,486
9,192
5,500
-12
-1,095
153
-665

+8
-20
-72
-19
-14
-245
-46
+264

31.12.2005
31.12.2004
31.12.2004
31.12.2004
31.12.2004
31.12.2003
31.12.2005
28.02.2005

F
NE
NE
NE
NE
NE
NE
NE

86
4,420
-172
2,290
-114
-498
410
14,888
1,282
469

+10
+1,374
+8
+205
+9
+108
-21
+599
-6
+56

28.02.2005
28.02.2005
31.12.2004
31.12.2004
31.12.2004
31.12.2004
31.12.2004
31.12.2004
31.12.2004
31.12.2004

NE
NE
NE
E
NE
NE
NE
NE
NE
NE

239,108

+45,380

31.12.2005

E

15,367
14
1,039
–
-348
-3,855
30
-1,715
0
-238
-1,612
178
181

+118
+16
+940
–
-7
+436
-4
-164
+0
-34
+57
+141
+72

31.12.2004
31.12.2004
31.12.2004
(in formation)
31.12.2004
31.12.2004
31.12.2004
31.12.2004
(in formation)
31.12.2004
31.12.2004
31.12.2004
31.12.2004

E
E
E
E
E
E
NE
NE
NE
NE
NE
NE
NE

b) Non-financial enterprises
AWEKA-KapitalverwaltungsgmbH, Graz
BRS Büroreinigungsgesellschaft der Steiermärkischen Bank
und Sparkassen AG GmbH, Graz (profit and loss pooling agreement)
LIEGESA Immobilienvermietungs GmbH Nfg OHG, Graz
SHD Soft- und Hardware Handels- und
DienstleistungsgmbH, Graz, (profit and loss pooling agreement )
AWEKA Beteiligungs-GmbH, Graz
Beteiligungs-, Vermögensverwaltungs- und Treuhand GmbH, Graz
Beteiligungs-, Vermögensverwaltungs- und Treuhand Immobilien GmbH, Graz
City Real Immobilienbeteiligungs- und Verwaltungs-GmbH, Graz
City Real Immobilienbeteiligungs- und Verwaltungs-GmbH & Co KG, Graz
Die Steiermärkische Financno Posrednisto d.o.o., Maribor
Marko Holding GmbH, Weiz
Marko GmbH, Weiz
Marko GmbH & Co KG, Weiz
RTG Tiefgaragen-Errichtungs- und Vermietungs-GmbH, Graz
Schauersberg Immobilien GmbH, Graz
Bürocenter Straßgangerstraße GmbH, Graz
Seniorenresidenz „Am Steinberg" GmbH, Graz
SIMM Liegenschaftsverwertungs-GmbH, Knittelfeld
Sparkassen Immobilien und Vermögensverwaltungs-GmbH, Graz
KreCo Realitäten AG, Wien
Sparkasse Hartberg Vermögensverwaltungs-GmbH
2. Other enterprises
a) Banks and financial institutions
Erste & Steiermärkische Bank d.d., Zagreb
ERSTE & Steiermärkische S-Leasing d.o.o., Zagreb
Sparkassen Leasing d.o.o., Ljubljana
S-Leasing d.o.o., Belgrade
S-Leasing d.o.o., Podgorica
Immorent Süd GmbH, Graz
Immorent Süd GmbH, S-Leasing KG, Graz
AMICUS Immorent Kommunalleasing GmbH, Vienna
Denar-Immorent GrundverwertungsgmbH, Vienna
Giroleasing GmbH
Immorent Alfa leasing d.o.o.. Ljubljana
Immorent-Andromeda GrundverwertungsgmbH, Vienna
Immorent-Apollo GrundverwertungsgmbH, Vienna
Immorent Beta leasing d.o.o., Ljubljana

100.00
(92.60)
(92.60)
(92.60)
(100.00)
(99.00)
100.00
100.00
20.00
(80.00)
(100.00)
(100.00)
100.00
75.00
(100.00)
(100.00)
(100.00)
(73.15)
(100.00)

43.96
50.00
(4.40)
33.33
50.00
50.00
35.00
42.86
(50.00)
(50.00)
(50,00)
33.33
(33.20)
(25.00)
25.00
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Interest
in % 1)

Share capital
EUR ’000 2)

Most
recent results
EUR ’000 3)

Balance
sheet date

K 4)

(25.00)
33.33
33.33
33.33
(50.00)
(25.00)
(35.00)
(25.00)
(50.00)
(50.00)
(50.0)
(50.0)
(25.00)
(25.00)
40.00
50.00
50.00
50.00
50.00
(33.33)
50.00
50.00
50.00
50.00
(48.00)

48
-67
+56
-1,062
-1,441
575
-1,140
-2,865
-1,735
-469
279
47
-7,314
-790
130
0
0
0
0
-490
0
0
172
0
167

+12
-16
-74
-125
-75
+532
-18
-42
+499
-77
-22
+11
-484
-89
+24
-250
-13
-1
-23
+33
-1
+0
+17
-1
+130

31.12.2004
31.12.2004
31.12.2004
31.12.2004
31.12.2004
31.12.2004
31.12.2004
31.12.2004
31.12.2004
31.12.2004
31.12.2004
31.12.2004
31.12.2004
31.12.2004
31.12.2004
31.12.2004
31.12.2004
31.12.2004
31.12.2004
31.12.2004
31.12.2004
31.12.2004
31.12.2004
31.12.2004
31.12.2004

NE
NE
NE
NE
NE
NE
NE
NE
NE
NE
NE
NE
NE
NE
NE
NE
NE
NE
NE
NE
NE
NE
NE
NE
NE

45.83
50.00
26.00

145
156
77

+6
+4
+8

31.12.2004
30.06.2004
31.12.2004

E
NE
NE

25.00

628

+28

31.12.2004

NE

50.00

425

-65

31.12.2004

NE

(27.78)
32.69
25.00
21.43
(25.1)

24,632
357
573
-12
1,770

+3,035
+2
+59
-7
-173

31.12.2004
31.12.2004
31.12.2004
31.12.2004
31.12.2004

NE
NE
NE
NE
NE

20.00
(50.00)
(29.00)
24.00
24.00

17
700
62
166
66

-10
+71
+32
+
-62

31.12.2004
31.12.2004
31.12.2004
31.12.2004
30.09.2004

NE
NE
NE
NE
NE

Immorent-Caldo GrundverwertungsgmbH, Vienna
Immorent Delta leasing d.o.o., Ljubljana
Immorent Epsilon leasing d.o.o., Ljubljana
Immorent Gama leasing d.o.o., Ljubljana
Immorent-Hathor GrundverwertungsgmbH, Vienna
Immorent-Hubi GrundverwertungsgmbH, Vienna
Immorent-Ilion Grundverwertungs-GmbH, Vienna
Immorent Leasing nepremicnin d.o.o., Ljubljana
Immorent-Rafi GrundverwertungsgmbH, Vienna
Immorent-Theutras, Vienna
Immorent-Trias GrundverwertungsgmbH, Vienna
Immorent-Vitus GrundverwertungsgmbH, Vienna
REALITAS GrundverwertungsgmbH, Vienna
RUTAR International trgovska d.o.o., Ljubljana
S Immorent Leasing d.o.o., Zagreb
S Immorent Leasing Alfa d.o.o., Zagreb
S Immorent Leasing Beta d.o.o., Zagreb
S Immorent Leasing Delta d.o.o., Zagreb
S Immorent Leasing Gamma d.o.o., Zagreb
S Immorent Leasing nepremicnine d.o.o., Ljubljana
S Immorent Zeta d.o.o., Zagreb
S Immorent Epsilon d.o.o., Zagreb
S Immorent Jota d.o.o., Zagreb
S Immorent Eta d.o.o., Zagreb
Technologiepark und Schulungszentrum Niklasdorf GrundverwertungsgmbH, Graz
b) Other enterprises
Sparkassen Real-Service für Steiermark, RealitätenvermittlungsgmbH, Graz
Bio Fernwärme Aflenz GmbH, Aflenz
Erz und Eisen Regionalentwicklungs GmbH, Eisenerz
Gründer- und Dienstleistungszentrum Wirtschaftspark
Bruck a. d. Mur GmbH, Bruck/Mur
Gewerbe- und Dienstleistungspark der Gemeinden Bad Radkersburg
und Radkersburg Umgebung KEG, Bad Radkersburg
GWS Gemeinnützige Alpenländische Gesellschaft für
Wohnungs- und SiedlungswesengmbH, Graz
Kabel-TV Deutschlandsberg GmbH, Deutschlandsberg
Kabel-TV Mittleres Mürztal GmbH, Kindberg
Kneipp- und KurbetriebsgmbH, Aflenz
PG Liegenschaftsverwaltung GmbH, Graz
RegioZ Regionale Zukunftsmanagement und Projektentwicklung
Ausseerland Salzkammergut GmbH, Bad Aussee
St. Peter Büro- und Geschäftscenter GmbH, Graz
Technologiezentrum Deutschlandsberg GmbH, Deutschlandsberg
Technologiezentrum Kapfenberg Vermietungs-GmbH, Kapfenberg
Weizer Energie-Innovations Zentrum GmbH, Weiz
1

) Indirect investment

2

) Share capital within the meaning of section 224(3) HGB

3

) Profit/loss for the year before movements on reserves and appropriation of profits

4

) Method of consolidation:
F = full
E = at equity
NF = Not included in consolidated Group in accordance with section 249(2) HGB
NE = Not included in at equity consolidated Group in accordance with section 263(2) HGB
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Consolidated fixed
assets movement schedule
Acquisition
cost as at
01.01.2005
EUR ’000

Additions
2005
EUR ’000

Disposals
2005
EUR ’000

Transfers
2005
EUR ’000

Acquisition
cost as at
31.12.2005
EUR ’000

Write-ups
2005
EUR ’000

342,175

103,601

101,104

0

344,672

0

3,950

340,722

338,689

1,146

15,147

18,796

10,093

1,993

25,843

0

557

25,286

14,920

509

18,000
391,765
320,125
1,087,212

1,500
150,466
69,450
343,813

18,000
112,917
26,182
268,296

0
-2,744
751
0

1,500
426,570
364,144
1,162,729

0
0
0
0

0
6,350
4,291
15,148

1,500
420,220
359,853
1,147,581

18,000
386,639
315,470
1,073,718

0
1,407
591
3,653

121,858

51,477

17,479

0

155,856

0

2,593

153,263

119,693

428

Interests in Group
companies

27,193

250

250

0

27,193

0

450

26,743

26,743

0

Intangible fixed assets
a) Goodwill
b) Other
Total intangible fixed assets

5,511
44,798
50,309

0
4,659
4,659

0
1,756
1,756

0
0
0

5,511
47,701
53,212

0
0
0

4,058
34,786
38,844

1,453
12,915
14,368

1,773
14,552
16,325

319
6,296
6,615

197,486

14,630

1,242

0

210,874

0

67,773

143,101

134,939

5,425

114,967
0
312,453

9,579
0
24,209

7,709
0
8,951

0
0
0

116,837
0
327,711

0
0
0

84,977
0
152,750

31,860
0
174,961

33,475
0
168,414

10,890
0
16,315

1,599,025

424,408

296,732

0

1,726,701

0

209,785

1,516,916

1,404,893

27,011

BEZEICHNUNG
Securities
a) Public
sector securities
b) Loans to
banks
c) Loans and advances to
customers
d) Debt securities
e) Shares
Total securities
Investments

Tangible fixed assets
a) Land and buildings
b) Equipment,
fixtures and furnishings
c) Leasing assets
Total tangible assets
TOTAL
FIXED ASSETS

*)
Accumulated Book value as Book value as Depreciation
depreciation at 31.12.2005 at 31.12.2004
2005
EUR ’000
EUR ’000
EUR ’000
EUR ’000

*) Where applicable, net of currency translation differences in accordance with section 58(1) BWG

Graz, 27 February 2006

The Management Board

Georg Bucher m.p.

Gerhard Fabisch m.p.
Chairman

Franz Kerber m.p.
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Auditor’s report
The annual consolidated financial statements of Steiermärkische Bank und Sparkassen AG for 2005 have been audited by the Savings
Banks Audit Association.
The presentation and contents of these consolidated financial statements and the consolidated operating review in accordance with Austrian
statutory provisions pertaining to commercial enterprises and the additional provisions of the Austrian Banking Act are the responsibility of
Steiermärkische Bank und Sparkassen AG's management. Our responsibility is to express an opinion on the basis of our audit on these
statements, and on whether the operating review is in agreement with the consolidated financial statements.
We conducted our audit as provided under Austrian statutory provisions as currently in force and in accordance with standard auditing practice.
These standards require that we plan and perform the audit so as to obtain reasonable assurance that the statements are free from material
misstatements and that the operating review is in agreement with the financial statements. In determining on our audit activities, we take into
account our knowledge of the Group’s business activities, the economic and legal environment in which it operates and our expectations
concerning possible sources of errors.
In the course of our audit, the evidence supporting the amounts and disclosures in the financial statements is assessed predominantly on a
test basis. An audit also includes assessing the accounting principles used and the significant estimates made by management, as well as
evaluating the overall presentation of the financial statements. We believe that our audit provides a reasonable basis for our opinion.
Our audit revealed no grounds for objection. On the basis of the information obtained in the course of our audit, the consolidated financial
statements in our opinion comply with the statutory requirements and the additional provisions of BWG and present a true and fair view of the
Group’s assets and finances as at 31 December 2005 and its earnings and cash flows for the year ended on that date and are in accordance
with Austrian generally accepted accounting principles.
The operating review is in agreement with the annual financial statements.

Vienna, 14 March 2006
Savings Banks Audit Association
Audit Board
Erich Kandler m.p.
Registered auditor

Reinhard Gregorich m.p.
Head of Audit Department
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Branches and locations in Styria
GRAZ CITY
Rathaus
Hauptplatz 1, A-8010 Graz
+43 50100 36010

Flughafen Graz
Flughafenstrasse 51
A-8073 Feldkirchen bei Graz
+43 50100 36055

Am Eisernen Tor
Joanneumring 2 – 4, A-8010 Graz
+43 50100 36021

Kalsdorf
Hauptstrasse 104, A-8401 Kalsdorf
+43 50100 36047

St. Peter am Ottersbach
Hauptstrasse 27
A-8093 St. Peter/Ottersbach
+43 50100 36076

Lieboch
Packer Strasse 113, A-8501 Lieboch
+43 50100 36050

Straden
Wieden-Klausen 35, A-8345 Straden
+43 50100 36077

Unterpremstätten
Hauptstrasse 96
A-8141 Unterpremstätten
+43 50100 36052

Leibnitz
Hauptplatz 22, A-8430 Leibnitz
+43 50100 36100

GRAZ NORTH/EAST
Andritz
Andritzer Reichsstr. 29, A-8045 Graz
+43 50100 36005
Geidorfplatz
Heinrichstrasse 1, A-8010 Graz
+43 50100 36006
Andritz-Maut
Theodor-Körner-Str.182, A-8010 Graz
+43 50100 36026
Glacis
Glacisstrasse 25, A-8015 Graz
+43 50100 36027
Ragnitz
Ragnitzstrasse 177, A-8047 Graz
+43 50100 36030
Kroisbach
Mariatroster Strasse 35, A-8043 Graz
+43 50100 36031
Merangasse
Leonhardstrasse 51, A-8010 Graz
+43 50100 36033
Grabenstrasse
Grabenstrasse 48/50, A-8010 Graz
+43 50100 36034

Seiersberg
Haushamer Strasse 1, A-8054 Graz
+43 50100 36058
GRAZ NORTH/WEST
Europaplatz
Bahnhofgürtel 83, A-8020 Graz
+43 50100 36001
Gösting
Anton Kleinoscheg Strasse 33,
A-8051 Graz
+43 50100 36011
Eggenberg
Eggenberger Allee 42, A-8026 Graz
+43 50100 36022
Lendplatz
Lendplatz 20, A-8020 Graz
+43 50100 36025

Mureck
Hauptplatz 2, A-8480 Mureck
+43 50100 36075

Wagna
Marktplatz 6, A-8435 Wagna
+43 50100 36102
Ehrenhausen
Ehrenhausen 48,
A-8461 Ehrenhausen
+43 50100 36103
Gleinstätten
Gleinstätten 189, A-8443 Gleinstätten
+43 50100 36104
Strass-Vogau
Hauptstrasse 2a,
A-8472 Strass-Vogau
+43 50100 36105
Kaindorf
Grazer Str. 137, A-8430
Kaindorf/Sulm
+43 50100 36107

Kalvariengürtel
Kalvarienbergstrasse 56, A-8020 Graz
+43 50100 36037

Bad Radkersburg
Hauptplatz 8, A-8490 Bad
Radkersburg
+43 50100 36110

Annenstrasse
Annenstrasse 25, A-8020 Graz
+43 50100 36040

Arnfels
Sparkassenplatz 27, A-8454 Arnfels
+43 50100 36134

Gratkorn
Brucker Strasse 8, A-8101 Gratkorn
+43 50100 36046

Leutschach
Hauptplatz 1, A-8463 Leutschach
+43 50100 36135

Peggau
Franz-Tieber-Platz 1, A-8120 Peggau
+43 50100 36048

Wildon
Unterer Markt 33, A-8410 Wildon
+43 50100 36142

Schönaugasse
Schönaugasse 110, A-8010 Graz
+43 50100 36004

Frohnleiten
Hauptplatz 14, A-8130 Frohnleiten
+43 50100 36049

Kasernstrasse
Kasernstrasse 99, A-8041 Graz
+43 50100 36009

Gratwein
Bahnhofstrasse 4, A-8112 Gratwein
+43 50100 36051

Heiligenkreuz
Marktplatz 18
A-8081 Heiligenkreuz/Waasen
+43 50100 36145

Plüddemanngasse
Plüddemanngasse 27, A-8010 Graz
+43 50100 36012

Judendorf
Hauptplatz 5
A-8111 Judendorf-Strassengel
+43 50100 36056

Oberandritz
Stattegger Strasse 32, A-8045 Graz
+43 50100 36036
St. Radegund
Hauptstrasse 20,
A-8061 St. Radegund
+43 50100 36053
GRAZ SOUTH/EAST
Dietrichsteinplatz
Dietrichsteinplatz 15, A-8010 Graz
+43 50100 36002

Liebenau
Liebenauer Hauptstr. 2–6,
A-8041 Graz
+43 50100 36023
St. Peter
St. Peter Hauptstrasse 23,
A-8042 Graz
+43 50100 36028
Münzgraben
Steyrergasse 39, A-8010 Graz
+43 50100 36032
Hausmannstätten
Marktplatz 4, A-8071
Hausmannstätten
+43 50100 36054
GRAZ SOUTH/WEST
Webling
Strassganger Strasse 382,
A-8054 Graz
+43 50100 36008
Puntigam
Triester Strasse 375, A-8055 Graz
+43 50100 36017
City Park
Lazarettgürtel 55, A-8025 Graz
+43 50100 36024
Wetzelsdorf
Strassganger Strasse 195,
A-8052 Graz
+43 50100 36029
Auf der Tändelwiese
Auf der Tändelwiese 20, A-8020 Graz
+43 50100 36039
Feldkirchen
Triester Strasse 45
A-8073 Feldkirchen bei Graz
+43 50100 36045

SOUTHERN / WESTERN STYRIA
Stainz
Erzherzog-Johann-Strasse 1,
A-8510 Stainz
+43 50100 36059
St. Stefan ob Stainz
St. Stefan ob Stainz 8
A-8511 St. Stefan ob Stainz
+43 50100 36060

EASTERN STYRIA
Sinabelkirchen
Untergrossau 182, A-8261
Sinabelkirchen
+43 50100 36116
Gleisdorf
Sparkassenplatz 1, A-8200 Gleisdorf
+43 50100 36117
St. Margarethen
St. Margarethen 25
A-8321 St. Margarethen/R.
+43 50100 36118
Eggersdorf
Tragbergstrasse 2, A-8063 Eggersdorf
+43 50100 36119

Lannach
Kaiserbergstrasse 1, A-8502 Lannach
+43 50100 36061

Anger
Anger 46a, A-8184 Anger
+43 50100 36120

Bad Gams
Bad Gams 21, A-8524 Bad Gams
+43 50100 36062

Weiz-Süd
Gleisdorfer Strasse 125, A-8160 Weiz
+43 50100 36121

Deutschl. Frauentalerstr.
Frauentaler Strasse 79
A-8530 Deutschlandsberg
+43 50100 36066
Deutschlandsberg
Hauptplatz 33, A-8530
Deutschlandsberg
+43 50100 36067
Gross St. Florian
Marktstr. 10A, A-8522 Gross St.
Florian
+43 50100 36068
Schwanberg
Hauptplatz 2, A-8541 Schwanberg
+43 50100 36069
Eibiswald
Hauptplatz 16, A-8552 Eibiswald
+43 50100 36070
Wies
Unterer Markt 3, A-8551 Wies
+43 50100 36071

Weiz
Europa-Allee 1, A-8160 Weiz
+43 50100 36125

St. Marein i.M.
Hauptplatz 1
A-8641 St. Marein im Mürztal
+43 50100 36226
Kapfenberg-Schirmitzbühel
Hugo Wolf-Strasse 1a, A-8605
Kapfenberg
+43 50100 36227
Kapfenberg-ece
Wienerstr. 35a, A-8605 Kapfenberg
+43 50100 36222

St. Peter am Kammersberg
Nr. 84, A-8843 St. Peter am
Kammersberg
+43 50100 36169
Stadl
Stadl/Mur 118a, A-8862 Stadl/Mur
+43 50100 36170

Leoben
Erzherzog Johann Strasse 13,
A-8700 Leoben
+43 50100 36240

NORTHERN STYRIA
Irdning
Irdning 2, A-8952 Irdning
+43 50100 36079

Eisenerz
Dr. Theodor Körner Platz 2,
A-8790 Eisenerz
+43 50100 36241

Donnersbachwald
Donnersbachwald 85
A-8953 Donnersbachwald
+43 50100 36179

Trofaiach
Haupstrasse 56, A-8793 Trofaiach
+43 50100 36242

Stainach
Hauptplatz 146
A-8950 Stainach
+43 50100 36080

Mautern
Hauptplatz 9, A-8774 Mautern
+43 50100 36243
Leoben-Donawitz
Kerpelystrasse 177
A-8700 Leoben-Donawitz
+43 50100 36244

Aigen
Aigen 4, A-8943 Aigen
+43 50100 36081
St. Gallen
Markt 48, A-8933 St. Gallen
+43 50100 36090

Göss
Turmgasse 7a, A-8700 Leoben
+43 50100 36245

Liezen
Hauptstrasse 14, A-8940 Liezen
+43 50100 36091

Trofaiach-West
Langefelderstr. 14, A-8793 Trofaiach
+43 50100 36246

Admont
Dr. Genger Platz 536, A-8911 Admont
+43 50100 36092

Lerchenfeld
Am Lerchenfeld A1 und A2,
A-8700 Leoben
+43 50100 36247

Rottenmann
Hauptstrasse 56, A-8786 Rottenmann
+43 50100 36093

MÜRZTAL & HOCHSCHWAB
Aflenz-Kurort
Mariazellerstrasse 48
A-8623 Aflenz-Kurort
+43 50100 36063
Thörl
Palbersdorf 146, A-8621 Thörl
+43 50100 36064
Turnau
Marktplatz 7, A-8625 Turnau
+43 50100 36065
Kindberg
Hauptstrasse 20, A-8650 Kindberg
+43 50100 36083
Kindberg-Aumühl
Alpinestrasse 2, A-8652 Aumühl
+43 50100 36084
Krieglach
Erzherzog-Johann-Str. 1, A-8670
Krieglach
+43 50100 36085
Veitsch
Untere Hauptstr. 11, A-8663 Veitsch
+43 50100 36086
Wartberg / Mitterdorf
Dorfstrasse 31, A-8661 Wartberg
+43 50100 36087
Mariazell
Grazer Strasse 6, A-8630 Mariazell
+43 50100 36190
Gusswerk
Hauptstrasse 33, A-8632 Gusswerk
+43 50100 36191

Birkfeld
Gasenerstrasse 1, A-8190 Birkfeld
+43 50100 36126

MURAU
Neumarkt
Hauptplatz 29, A-8820 Neumarkt
+43 50100 36158

Passail
Hauptplatz 43, A-8162 Passail
+43 50100 36127

St. Lambrecht
Hauptstr. 45, A-8813 St. Lambrecht
+43 50100 36159

Weiz-Elin
Elingasse 3, A-8160 Weiz
+43 50100 36128

Scheifling
Marktplatz 7, A-8811 Scheifling
+43 50100 36161

LEOBEN-BRUCK-KAPFENBERG
Bruck a.d.Mur
Dr.h.c.Theodor-Körner-Strasse 1
A-8600 Bruck a. d. Mur
+43 50100 36224

Frojach/Katsch
Nr. 5, A-8841 Frojach
+43 50100 36162

Kapfenberg-Altstadt
Wallisch-Platz 2
A-8605 Kapfenberg, Koloman
+43 50100 36225

St. Egidi
Keltensiedlung 109, A-8850 Murau
+43 50100 36168

Murau
Schillerplatz 4-6, A-8850 Murau
+43 50100 36166
Oberwölz
Stadt 35, A-8832 Oberwölz
+43 50100 36167

Trieben
Triebener Bundesstrasse 4
A-8784 Trieben
+43 50100 36094
Schladming
Hauptplatz13, A-8970 Schladming
+43 50100 36174
Gröbming
Hauptstrasse 375, A-8962 Gröbming
+43 50100 36175
Haus im Ennstal
Marktstrasse 30, A-8967 Haus
+43 50100 36176
Ramsau am Dachstein
Ramsau Nr. 207, A-8972 Ramsau
+43 50100 36177
Öblarn
Öblarn Nr. 33, A-8960 Öblarn
+43 50100 36178
Bad Aussee
Bahnhofstr. 95, A-8990 Bad Aussee
+43 50100 36216
Altaussee
Altaussee 117, A-8992 Altaussee
+43 50100 36217
Bad Mitterndorf
Bad Mitterndorf 348
A-8983 Bad Mitterndorf
+43 50100 36218
ATM LOCATIONS
Hauptplatz
Hauptplatz 17, A-8010 Graz
s BeratungsCenter
Am Sparkassenplatz 4, A-8010 Graz
Kaiser-Josef-Platz
Glacisstrasse 69 /
Kaiser-Josef-Platz, A-8010 Graz
Stadthalle
Messeplatz 1, A-8010 Graz
IKEA
Weblingergürtel 31, A-8054 Graz
Shopping-Nord
Wienerstrasse 333, A-8051 Graz
Werndorf
Bundesstrasse 138, A-8402 Werndorf
Halbenrain
Halbenrain 32, A-8492 Halbenrain
Birkfeld-Hauptplatz
Hauptplatz 13, A-8190 Birkfeld
Mitterbach/St. Sebastian
Bundesstr. 77, A-3224 St. Sebastian
Mitterdorf
Hauptplatz 10, A-8662 Mitterdorf

Subsidiairies in South Eastern Europe
CROATIA

SLOVENIA

SERBIA / MONTENEGRO

Zagreb
Erste & Steiermärkische Bank d.d.
Jadranski trg 3a
HR-51000 Rijeka
Tel: +385 (62) 375 000
Fax: +385 (62) 376 000
erstebank@erstebank.hr
www.erstebank.hr

Ljubljana
s Leasing d.o.o.
Cesta v Kleče 15
SI-1000 Ljubljana
Tel: +386 (1) 583 6666
Fax: +386 (1) 583 2387
office@s-leasing.si
www.s-leasing.si

Belgrade
s Leasing d.o.o.
Bulevar Mihaila Pupina 165 g
SCG-11070 Belgrade
Tel: +381 (11) 201 0700
Fax: +381 (0) 11 2010 702
office@s-leasing.co.yu
www.s-leasing.co.yu

Erste & Steiermärkische
s Leasing d.o.o.
Zelinska 3
HR-10000 Zagreb
Tel: +385 (1) 6311 700
Fax: +385 (1) 6311 720
info@s-leasing.hr
www.s-leasing.hr

Maribor
s Leasing d.o.o.
Titova 8
SI-2000 Maribor
Tel: +386 (2) 234 0620
Fax: +386 (2) 234 0622
office@s-leasing.si
www.s-leasing.si

Podgorica
s Leasing d.o.o.
Džordža Vašingtona b.b.
SCG-81000 Podgorica
Tel: +381 (0) 81 205 335
Fax: +381 (0) 81 205 315
office@s-leasing.cg.yu
www.s-leasing.cg.yu
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